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	Governor’s Committee on People with Disabilities (GCPD)
Policy Development Proposal

	In 2019, the Texas Legislature created the Do-Not-Hire Registry, an official state list of individuals who are ineligible for employment in Texas schools. The purpose of the Registry is to protect the safety and welfare of all students by preventing school districts from hiring teachers and other school employees after another district terminated them for abusing a student. Reform and expansion of the Registry will further protect students with disabilities. Improvements are needed to the Registry because abusive restraints continue to occur and arrests of school employees for attacks and injury of students with disabilities are increasing.

	The policy proposal will require a change in:
Administrative Policy ☐ Agency Rule ☐   State Law  ☒
New Law ☐  Other (e.g. public awareness campaign, etc.) ☐
Describe: Texas Educ. Code Sec. 22.091 - 22.096 (Subchapter C-1. Persons Not Eligible For Employment In Public Schools)
https://statutes.capitol.texas.gov/Docs/ED/htm/ED.22.htm#22.091

	Explain how this is a common/frequent issue.
Anecdotal examples of abuse in schools:
Fort Worth ISD staff restrained student with disability who subsequently died (March 2021)
Killeen ISD teacher assaulted student with disability (April 2021)
Manor ISD teacher hit student with Autism (November 2021)
Burleson ISD teacher and aide acted inappropriately with nonverbal students (November 2021)
Weslaco ISD teacher hit a student with Autism (December 2021)
San Antonio ISD teacher punches student with a disability (December 2021)

	Link to additional information:
https://www.disabilityrightstx.org/en/press_release/restraint-texas-students/


	Identify GCPD Issue Area(s) affected: 
Education

	Describe the proposed policy or legislative solution: 
Amendment of Tex. Educ. Code, Chapter 22, Subchapter C-1 to 1) expand mandatory listing on the Registry of educators who are convicted under Tex. Penal Code Sec. 22.04 (Injury To A Child, Elderly Individual, Or Disabled Individual); 2) expand mandatory listing on the Registry of educators who utilized prohibited aversive techniques resulting in serious mental deficiency, impairment, or bodily injury or death of a student; and 3) expand mandatory listing on the Registry of educators who engaged in a physical or mechanical restraint resulting in serious mental deficiency, impairment, or bodily injury or death of a student.

	Legislative History:
In 2021, the Texas Legislature amended the Do-Not-Hire Registry to cover private schools. State lawmakers have not filed any bills specific to students with disabilities and the Registry.

	Explain the feasibility of this recommendation: 
The proposed legislative solutions are specific and responsive to concerns expressed by parents and advocates and have board support in disability community.

	List any known cost factors (fiscal note). Show calculations.
Nominal expense to Texas Education Agency for expansion of listings on the Registry.

	State agency(ies) affected by proposal:
· Texas Education Agency

	Stakeholder groups likely to support this proposal:
Broad coalition of special education advocacy organizations

	Stakeholder groups likely to oppose this proposal: 
Teacher organizations; school district organizations (some)

	Describe how affected groups will be impacted by proposed solution(s) (i.e., cities, counties, businesses, employers, etc.):
Texas schools are serving 635,097 students with disabilities in the 2021-2022 school year.

	Recommended for GCPD policy recommendations:   Yes  ☐   No ☐
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