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Call to Order – Chair Richard Martinez established quorum and called the meeting to order at 8:34 a.m.

Members Present
Kori Allen, Ellen Bauman, Evelyn Cano, Elyse Lieberman, Richard Martinez, Joseph Muniz, Kristie Orr, Dylan Rafaty, Emma Faye Rudkin, Kris Workman

Exofficio Representatives Present
Clair Benitez, HHSC; Sandra Breitengross Bitter, TxSILC; Claudia Peden, TWC; Justin Porter, EdD, TEA; Cheryl Gomez, DFPS; Marsha Godeaux, TDLR

Staff Present
Ron Lucey, Norman Kieke, Randi Turner, Nancy Van Loan, Monica Villarreal

Visitors Present
Melanie Cawthon, disABILITYsa; Jon Allman, James Bowen, Eliasar Salazar, Kayla Dodd, Endeavors; Abel Zamora, San Antonio Independent Living Services; Bree Sarlati, Myles Wallace, Peak Performers; Christina Bryant, Workquest; Giovanne Washington, Arnold Ferguson, AACOG; Molly Lester, Rachel Shumaker, HHSC; Matthew Foster; Bill Sczepanski, Team Select Home Care; Ainsley Cindric; Steven Aleman, Disability Rights Texas; Jolene Sanders-Foster, Coalition of Texans with Disabilities; Deborah Scharven, Disability Access Office, City of San Antonio; Jose Martinez; James Mendoza, Ashley Carter, SA Office of Emergency Management; Althie Malone, VIA Metropolitan Transit; Linda Litzinger, Texas Parent 2 Parent; Kelli Harward; Katie Robinson; George Bland; George Mirales; Marjorie Costello, DSSW/CDS in Texas; Marsha Mahan; April Flowers; Ava Anderson-Vercher

Approval of Committee Member Absences
Benjamin Willis and Eric Lindsay were not present. Chair Richard Martinez approved both absences as excused.

Approval of Summary Minutes from May 5-6, 2022
Dylan Rafaty motioned to approve the Minutes as presented to the Committee members; seconded by Ellen Bauman; motion approved.

Chair Richard Martinez had a personal need to be absent for a portion of the meeting. He appointed Emma Faye Rudkin as acting chairperson, based on the Open Meetings Act requirement of having a presiding officer physically present. (Texas Government Code Section 551.127)

Listening to the San Antonio Disability Community

disABILITYsa, Melanie Cawthon, Executive Director
The nonprofit organization began in 2007 as a website resource. Today, they partner with nearly 100 local disability organizations and agencies. The two community events strengthening the greater San Antonio area are the (16th) Annual Accessibility Fest, and Fiesta Especial. They host conversations with community leaders and citizens with disabilities on education, employment, housing and transportation. As a model to the nation, ASL interpretation was included in public service announcements encouraging participation in the 2020 Census. San Antonio’s “visitibility” universal design ordinance addresses accessible, government-funded housing projects. San Antonio now has eight adult changing stations to help make outdoor events and festivals more accessible. They are collecting funds to purchase the US’s first portable changing station. A grant from Texas A&M University will focus on provider education workshops and adaptive equipment to clinics and pharmacies. The application form used by citizens applying to serve on city boards and commissions includes an option to disclose a disability, and the city council voted to include a disability question on all city surveys.

Endeavors, Jon Allman, CEO, accompanied by James Bowen, and Eli Salazar
Endeavors began in 1969 in San Antonio as a faith-based organization. Core values include accountability and integrity, care and compassion, teamwork, commitment to making a difference and strong community involvement. Endeavors serves people with disabilities, veterans and family members, address emergency (disaster) services, and migrant services. Endeavors restores dignity to people in crisis, in partnership with NAMI. They have 88 apartment units in the San Antonio community.

James Bowen, regional director from the Houston area highlighted the employment program. Endeavors works directly to give people an opportunity for sustainable employment in the areas of commercial landscaping, custodial services and power washing. They are a profitable service industry led by people with differing disabilities, who are paid a competitive wage. Endeavors partners with Workquest and contracts with federal and state governments. Eli is a custodial supervisor and spoke about existing opportunities and accommodations. Eli graduated the University of Houston with a bachelor’s degree in the field of art and minor in television production but had verbal communication barriers in that environment. Eli is a trainer and enjoys leading his team, improving communication and work skills, and financial stability. Through Endeavors, Eli finds it fulfilling to help others succeed and he has grown personally and professionally.

San Antonio Independent Living Services (SAILS), Abel Zamora, Program Director
SAILS was established in 1981. They are the regional center for independent living, providing services and advocacy in 38 South Central Texas counties. SAILS works closely with HHSC and TWC to empower people with disabilities allowing them to maintain the highest degree of independence. They conduct an Annual ADA Celebration. SAILS serves the community through the independent living and complex rehabilitation technology programs, and provide information and referral, monthly peer support meetings, and transition services. After someone exhausts their medical insurance, the complex rehab tech program might offer durable medical equipment, prosthetics, hearing aids, low vision devices, assistive technology, minor home or vehicle modifications, and orientation and mobility training. Funding is limited and sometimes people wait up to a year to receive a product or service, however, SAILS tries to avoid turning anyone away. A computer lab is open for people to apply for services. Key challenges are affordable, accessible housing and access to mental health services.

City of San Antonio Disability Access Office and Disability Accessibility Advisory Committee (DAAC), Deborah Scharven, Accessibility Compliance Manager.
Chairman Jose Martinez spoke about San Antonio’s growing and diverse population. The DAAC was established in 1979 and serves as connection for approximately 233,000 residents with disabilities. DAAC serves as a voice allowing partnerships between residents, elected leadership, and city staff. Members of DAAC have extensive experience and knowledge in disability community. Their focus for 2022 is equity within the disability community - improving representation on city boards, commission, and working groups. DAAC will review upcoming bond projects and provide recommendations. Their strongest partnership is with the local Emergency Management office.

James Mendoza, Office of Emergency Management (OEM), recognized employee Ashley Carter who was hired to consider people with disabilities in all emergency exercises and training plans and procedures. Mr. Mendoza gave an update on hazards the city faces, as emergency planners. Hurricane Uri solidified the idea of planning for cascading events. A Resilience Hub concept is a familiar, trusted place to support residents and coordinate resources before, during, and after a disaster. The four locations chosen are in different district areas and are located on critical circuits where back up power would be less likely to be interrupted. A survey is available on SASpeakUp website. OEM is reviewing information registrants completed for STEAR and several procedures. OEM is working with CPS Energy on energy conservation and identifying critical circuits. Senate Bill 968 (by Kolkhorst) required registrants get well checks during power outages.

Public Comment

Althie Malone, VIA Metropolitan Board Trustee and Secretary. Her advocacy is known at the national level. VIA is committed to ensuring transportation and is always looking at technological advances. Paratransit is the greatest link to independence within the disability community. VIA is piloting the Novi Sense phone app that uses a GPS to identify a bus stop through a QR code. Novi Sense is available in 40 languages. She suggested this topic for a future GCPD webinar. VIA-Link is available in four areas of San Antonio and is set up like an uber. VIA-Link has accessible vehicles and costs the same as using a local bus.

Katie Lee Robinson, Accessibility Librarian at UT Dallas emphasized the importance of self-efficacy for advocacy as it pertains to persons with disabilities. She cited a 2021 Bureau of Labor statistic - only 19.1 percent of persons with disabilities were employed. People with disabilities need to be given every choice afforded to people without disabilities. She urged the Committee to adjust the focus of assistance programs in order to encourage self-confidence and ultimately independence. 

Linda Litzinger, Texas Parent-to-Parent spoke about funding streams to help recruit, hire and retain personal care attendants using the consumer directed services model. Current hiring and retention bonuses are important to families’ financial budgets. A financial management services agency (FMSA) receives funds to pay employees, the personal care attendants. She encouraged HHSC to find a solution for spending all ARPA funding.

Ms. Litzinger also spoke on the increasing difficulty with MCOs providing an adequate provider base, especially for specialists and sub-specialists. She suggests contracts within MCOs should be able to go out-of-network with the MCO covering all incurred costs to provide timely and quality healthcare. Also, if the primary care physician can not provide routine care within 14 days, allowing the MCO to see an out-of-network physician. HHSC’s exofficio will ask the Medicaid Services division if there are any existing sanctions if MCOs don’t meet a deadline. Ms. Litzinger will submit a draft policy recommendation for future discussion.

April’s daughter has undergone multiple brain surgeries and developed medically-resistant epilepsy. After researching the condition thoroughly, she understands the power of stigma. Epilepsy Foundation of Central and South Texas offers support. Sam’s Law passed in 2019 requires all Texas educators receive training on seizures and first aid. She would like similar legislation for first responders.

Ava is a senior citizen and client of Vocational Rehabilitation Services. She attests to the fact that many state and federal agencies are overloaded. Benefits are being severely delayed. Although the governor said SNAP benefit recipients would be auto-renewed, her LoneStar card was declined at the grocery store. She needs proper nutrition. In working with the STAP program, she learned it would take 4-6 months to receive a new phone. It is difficult to speak with a live representative on the 211 system. The HHSC Access and Eligibility area operates the 211 and could present to the Committee at a future meeting.

George, an adult with learning disabilities, tries every day to be his best advocate by tackling his deficits. He struggles with printed word and communicating. The internet is a challenge and he is constantly denied access to programs and services. He is not able to file grievances because they require documentation be completed. He expects Texas organizations, businesses, schools or government agencies to provide the accommodation he requests. The public school system allowed him to graduate without being able to read or write. He has not been employed for two years. TWC denied unemployment benefits.

Kelli, has fostered, since 2019, a 14-year old who was originally mis-diagnosed originally with IDD. The child had no voice or language, experienced trauma and had been neglected by the agencies assigned to protect and provide support. Without language it is difficult to fully assess any child’s disabilities. Years later the child’s diagnosis was changed to deafness, and was discussed at an ARD. Kelli is trying to have the child appropriately placed in the right school setting but is extremely frustrated with all the system roadblocks they encounter.

Marsha spoke on “Keeping students with disabilities safe” draft policy recommendations, specifically the mandatory placement of cameras. She suggested GCPD consider all classrooms where kids stay for 50 percent of the day, the necessity for the special education director and a member of executive leadership viewing camera footage, and an option for independent review of footage. She emphasized compliance with the State Board of Educator’s Code of Ethics, and guidance on the destruction of records as a criminal offense should be provided.

Marjorie spoke about the current crisis for Texans receiving long-term services and supports. Her organization prioritizes services to people most likely needing to call 911. People with disabilities struggle daily to receive good nutrition and medication reminders. Personal care attendant hourly wages should increase to $13-$14; $8.11 is all they currently earn. She is working with the Texas Association of Home Care to determine what represents a living wage. Some parents do not want a stranger in their home, but yet are not allowed to be employed to care for their child.

How to Prepare for the End of Continuous Medicaid Coverage - Molly Lester, Deputy Chief of Programs and Services; and Rachel Shumaker, Deputy Associate Commissioner, Access and Eligibility Services, HHSC

During public health emergencies (PHE) individuals can receive Medicaid coverage continuously. Ms. Lester gave an overview of HHSC’s “winding down” process, staggering the Medicaid redeterminations over multiple months. Ms. Shumaker discussed HHSC’s planning efforts in communicating with Medicaid recipients. The Centers for Medicare and Medicaid Services provide guidance. Congress passed and HHSC implemented The Families First Coronavirus Response Act in March, 2020. Over the course of the pandemic, the caseload has grown to about 5.4 million people on Medicaid rolls; Texas provided extended coverage for about 2.7 million. In anticipation of the expiration of the PHE, HHSC is proactively issuing communication to Medicaid recipients with required actions to maintain eligibility and coverage. States have up to 12 months after the end of the PHE to complete pending eligibility actions which can begin up to 60 days before the first dis-enrollments will begin.

States must conduct a full redetermination as outlined in federal regulations and allow recipients 30 days to respond to the renewal packets. HHSC’s plan will be broken into three groups. The first group, about 1.4 million recipients most likely to be ineligible should receive an electronic confirmation that their coverage has been renewed. If HHSC doesn’t have enough information to renew their Medicaid, they will be sent a renewal packet. The second group represents individuals who HHSC believes make it more likely to transfer to a different eligibility group such as CHIP or Healthy Texas Women. The third group is everyone else. HHSC estimates the process will take eight months to complete. Texas is mindful of the magnitude of the workload challenges that will impact the process.

Ms. Shumaker gave an overview of the communication planning and the ambassador program for stakeholders, partners, providers, health plans, and advocates. An ambassador toolkit was created by HHSC to maintain Medicaid coverage. Key messages include creating an account with YourTexasBenefits to receive timely electronic notices, report any changes in your information on file, return the renewal packets. HHSC hopes to reduce confusion and increase the likelihood that eligible members can maintain coverage. They want to minimize call center volume. A marketing toolkit, available on the website, has FAQ, talking points, flyers, social media graphics and messages in both English and Spanish. The outreach campaign for phase one is Don’t Wait – Respond and Update! Members asked if there was a way someone could permanently opt in, instead of needing to recertify. Datasets from SSA might provide answers to categorical eligibility groups, but there are differing requirements, and federal limitations and directions. HHSC is looking at ways to leverage data and opportunities to minimize client input.

Reports from Invited Exofficio Agency Representatives

Health and Human Services Commission – Clair Benitez
The Chief Program and Services department is realigning to better develop targeted goals and initiatives. Family Health Services focuses on health and medical services for adults. New Community Services division focuses on community care, support services, connections and front door services. The Guardianship office addresses decision-making services. Office of Disability Service Prevention for Children spotlighted educational efforts including webinars and training. A multi-agency collaborative launched a website with resources for parents about early childhood services. Senate Bill 1648 required HHSC to allow people with complex medical needs to keep their specialty care provider, whether that provider was in- or out-of-network. SSLC staff created a new vocational assessment to prepare people transitioning into a community setting. The Office of Disability Services, Disability Rights Texas and GCPD collaborated on a resource for people with disabilities preparing for emergencies and disasters. HHSC pursued funding through Money Follows the Money demonstration projects and awarded over $25 million for 23 Texas projects to help people transition from institutional to community-based settings.

Texas State Independent Living Council – Sandra Breitengross Bitter
Texas SILC partners with the statewide centers for independent living who provide direct services. A report is due to the Texas Legislature on Rider 83 by the end of December. SILC elected a new secretary and treasurer, and added new representative to the executive committee. An update was provided on initiatives: Peer Assistance Leadership, funded through the Council on Developmental Disabilities, focusing on outreach to people living in SSLCs, nursing homes, etc. and employing people with develop disabilities. CILS in Abilene and McAllen-RGV are finishing the Housing Education Advocacy in Rural Texans (HEART) project. “Covering All of Texas” project is funded through Department of State Health Services to expand covid vaccine outreach. This project targets the areas of Galveston, Abilene, and LIFE/RUN in Lubbock. SILC worked with the Office of Disability Services Coordination on an extended social media outreach, including filming a series of advertisements in ASL and Mexican Sign Language. They are starting a three-year project funded by the Department of Justice, the Association Against Sexual Assault and the Office of Violence Against Women called the Inclusive Service for Survivors in Texas. The Good Measure initiative outlines the concepts outlined in the State Plan and asks people receiving services how “success” is defined.

Department of Family and Protective Services – Cheryl Gomez
A person who wants to remain in a supervised independent living situation can ask their judge for an extension until the person is 21 years of age. The Associate Commissioner asked the agency to incorporate more scenarios for people with sensory issues into training with caseworkers.

Texas Department of Licensing and Regulation – Marsha Godeaux
The Architectural Barrier (AB) area has received more requests for training. They are beginning pilot programs with municipalities to educate them on accessibility requirements for city parks and city public works. TDLR is sifting through 400+ comments they received on the 2022 Texas Accessibility Standards, and are reviewing the electrical vehicle charging station accessibility guidelines from the US Access Board. December, 2022, is their goal for the update to the TAS. This process coincides with TDLR’s scheduled four-year approval review that verifies rules are still serving the purpose they’re intended to serve. Members requested including AB complaints in future exofficio reports to see data trends.

Texas Education Agency – Justin Porter, Ed.D.
Dr. Porter noted updates to the usual data he shares with the Committee are included in the exofficio report. He gave an overview of the SSES Plus Program (Supplemental Special Education Services) that designated $20 million in general revenue funding for individuals identified as medically fragile and receive special education services. For SSES Plus, families with qualifying students receive $5,000 in a marketplace account, vs. $1,500 for the regular SSES. An indicator is coded in PEIMS that flags a student as medically fragile. TEA worked with Class Wallet to expand vendor options. Families will be notified of additional money availability to address the unique needs. TEA created resources for LEAs and information is posted on the webpage. An ARD committee has the best background on what technology would be recommended to complement a student’s needs outside of school. SSES can pay for hearing aids or cochlear implants, based on educational need. Option exists for TEA to pay a vendor directly for goods or services outside the marketplace or approve additional funds above the $5,000. TEA doesn’t have statutory authority to collect data, but many districts share information. TEA does not maintain a list of campus Section 504 Coordinators. “AskTED” is an online directory of Texas schools, including charter schools and is publicly available. (https://tealprod.tea.state.tx.us/tea.askted.web/Forms/Home.aspx) 

Texas Workforce Commission – Claudia Peden, Vocational Rehabilitation Services
Senate Bill 50 directed HHSC Executive Commissioner to establish rules to develop a uniform process to assess goals and opportunities for competitive integrated employment. A Memo of Agreement has been drafted between HHSC and TWC Vocational Rehabilitation. The Summer Earn and Learn initiative kicked off its 5th year in March. Over 3,400 students were referred; the goal is to have 2,500 complete the program this year. This is also the 5th year for Explore STEM. TWC had seven contracts with Texas colleges and universities featuring artificial intelligence, virtual reality, coding, robotics and video game development. TWC will partner with GCPD for a September webinar on transition services and pre-employment services, brought forth by the GCPD’s intern Ainsley Cindric. The START MY VR portal continues to grow – as of the end of June there were 5,920 inquiries. Rapid Engagement Team referred 5,529 individuals to Vocational Rehabilitation. TWC is partnering with GCPD on Employer Forum and Lex Frieden Employment Awards in October (Houston) and are planning the 25th Annual Conference for the end of November (Dallas).

Policy Recommendation Development based on the Committee’s Issue Areas

Waiving State Park Fees for Disabled Veterans – Matthew Foster spoke about the difficulty of transitioning back into the community after leaving the military in 2008. He found that being outdoors with peers reduces mental fatigue, soothes and inspires and generally provides therapeutic resources for mental health challenges. Scientific data shows the impact on someone’s stress level (86%) and quality of life (63%). In 2020, the federal government passed the Wounded Veterans Recreation Act granting free entrance to national parks and federal lands. Texas has two national parks, Big Bend and Guadalupe National Park, which are not near where the vast majority of the veteran population reside along the I-35 corridor. Veterans allotted with a 60% disability rating from the Veterans Administration (VA) can receive a free pass to national parks. (A VA disability rating is a percentage assigned to a service-connected disability based on the severity of the condition.) Mr. Foster seeks a similar benefit waiving veterans a fee to access Texas parks and submitted a recommendation for the Committee’s consideration. Monica Villarreal drafted a policy recommendation. Discussion included adding House Bill 1341 to the policy, relative to first responders. Fiscal note was roughly $2 million each year. Texas Parks and Wildlife Department has had deferred maintenance costs that increased the level.
Richard Martinez motioned to amend the recommendation by adding first responders; removing the age 65 barrier; and adding to the general revenue appropriation to offset the additional cost or lost revenue. Dylan Rafaty seconded; the motion was approved.

Use of Contracts in Staffing Services for State Agencies – Bree Sarlati, CEO, spoke on behalf of her company, Peak Performers. They are a placement agency and provide true competitive employment. Temporary staffing positions include administrative, project management, IT, financial and accounting; the average pay is $24/hour. Last year 75% of the people Peak Performers put to work had disabilities or a chronic condition. One in 10 were hired in the role Peak found. She spoke about the legal requirement to use goods and services available through the state’s purchasing program. Agencies are required to use this program when the scope of work falls within the contract. From 2016-2021, $637 million was spent outside of this program and Peak estimated between 5,000 and 10,000 lost opportunities for Texans with disabilities. There are reporting mechanisms to the state’s purchasing program but there doesn’t appear to be any enforcement. State agency purchasers may go outside the usual purchasing rules during an emergency declaration. A policy recommendation was submitted for Committee consideration:
Increase education, enforcement, and accountability of the state use purchasing program of temporary staffing to increase utilization of program and hiring of people with disabilities.
Ellen Bauman motioned to adopt this recommendation; seconded by Dylan Rafaty; the motion was approved.

Ms. Sarlati introduced the concept of direct hire, a situation where Peak Performers recruits a candidate for a specific job that a client seeks and then works through the entire recruiting cycle. It is perceived as a permanent opportunity and not a temporary hire. For example, a person hired as a state employee immediately has access to benefits, of particular importance to a candidate with a disability or chronic condition. There has never been a professional model similar to this. State agencies are looking for skilled employees to staff vital positions. Last fiscal year, it was reported agencies have high turnover rate of over 21.5% and for the new fiscal year the numbers will be significantly higher. A policy recommendation was submitted for Committee consideration:
Recommend adding "direct hire" recruitment services to the state use purchasing program.
Ellen Bauman motioned to accept this policy recommendation; seconded by Richard Martinez; the motion was approved.

Family License Health Aide – Bill Sczepanski, Team Select Home Care, Arizona. The company has 40 locations, six in Texas. The recommendation focuses children with medically-dependent and permanent needs who qualify for private duty nursing performing skills relating to feeding tubes, ventilators and tracheostomies. In Texas, children served under STAR Kids would benefit. There has always been a shortage in the nursing industry because nurses are dependent on what they’re reimbursed by the State, typically $25 per hour which is less than what someone could earn in a hospital setting, $75 per hour. A possible solution would create a new model called Family License Health Aide program. Care may be provided by a parent which causes financial stress and challenges in the home. A parent is eligible to receive training from the agency (Team Select) and become a licensed health aide and then work as a paid caregiver to their child. A pediatric assessment tool is used and delivered to the state after a doctor signs on. The case manager orders the services; supervisory visits occur. The process introduces individuals to the healthcare field, and encourages them to become RNs and LPNs. Lower hospitalizations are seen which translate to cost savings to the state. In Texas there is a prohibition that parents and guardians can not be paid caregivers, but this regulation could be changed. The recommendation suggests working with HHSC to create education for this program. Mr. Lucey will ask HHSC to analyze and maybe strengthen the recommendation; and return their assessment next meeting.
Ellen Bauman motioned to further analyze this recommendation and revise with stronger language; Evelyn Cano seconded; the motion was approved.

Ensuring High School Transition Students have Education Documentation to Receive Accommodations in Post-Secondary Education or Work – Ainsley Cindric, GCPD Intern. Section 504 requires school districts provide a free and appropriate public education to qualified students within their jurisdictions who have a physical or mental impairment that substantially limits one or more major life activities. She offered statistics and a solution to the question, “why aren’t students under 504 receiving adequate transition planning?” According to the Texas Education Agency, there are currently 635,097 students who are special education students who receive transition planning, and 401,648 Texas students covered under Section 504 of the Rehabilitation Act but do not receive transition planning. Her policy recommendation would adopt a new section in Texas Education Code to ensure all students covered under 504 receive mandatory transition planning. She highlighted an opportunity to apply for vocational rehabilitation beginning at the age of 14; appropriate completion of necessary evaluations including those required to receive accommodations for postsecondary education or the workforce; and an opportunity to participate in an appropriate work‑based learning program and paid summer work experience before graduation. Dr. Lieberman felt input should come from TEA exofficio, Dr. Porter, concerning revisions to Texas Education Code. The US Department of Education’s Office of Civil Rights oversees Section 504, not TEA. Licensed specialists or school psychologists can not be use for evaluations of functional vocational assessments, but a transition specialist may be trained to conduct the evaluations. TWC’s Vocational Rehabilitation can purchase evaluations, relating to workforce.
Elyse Lieberman motioned to approve the recommendation with additional input from Dr. Porter and then have a workgroup refine the language for the October meeting; seconded by Evelyn Cano; motion passed.

Evelyn Cano motioned to recess the meeting until the following day; seconded by Richard Martinez; motion was approved. Acting chair Emma Faye Rudkin recessed the meeting at 5:03 p.m.

Chair Martinez established quorum and called to reconvene the meeting at 8:35 a.m.

Early Language-Based Disabilities Identification Training for K-12 Teachers – Ainsley Cindric, GCPD Intern. Dyslexia is defined in Texas Education Code Section 38.003. According to The National Center for Learning Disabilities, one in five students is diagnosed with learning differences. TEA reported that there are currently 270,966 Texas students diagnosed with dyslexia. Early detection of dyslexia is vital for student success. An article in the Journal of Psychology and Psychotherapy identified evidence of students’ low self-esteem, deviant behavior, humiliation, persecution, and post-traumatic stress disorder manifestations. A proposed solution would be to amend TEC Sec 21.054 subsection (d). Local school districts must train teachers in evidence‑based strategies for learning differences allowing them to identify and connect with students that may otherwise fall through the cracks. Requiring teachers to be trained to identify a student with dyslexia will decrease the number misdiagnoses and ensure that each student with dyslexia is receiving the proper intervention needed for their disability. Requiring Texas educators to learn about dyslexia learning strategies and implementing them into curriculum will allow students with dyslexia to get reading instruction inside their classroom. Instruction for all general education teachers should be developed by a panel of experts in the diagnosis and treatment of dyslexia. Requiring Texas educators to be trained to recognize the signs of dyslexia will lower the number of undiagnosed students and ensure they are taught the most effective instructional approaches. Dr. Lieberman said TEC 21.054 applies to public schools. All k-3rd grade teachers are required to complete Texas reading academies. All teachers should learn how to teach foundational reading skills. About 5 years ago, all schools were required to screen for dyslexia at the end of kindergarten and no later than January 31 of a student’s first grade. Dr. Lieberman was asked to draft language to amend the recommendation, contingent with a review by Dr. Porter. Chair Martinez noted this policy would be known as “Ainsley’s bill” by the Committee. Members agreed to table the recommendation.

Interpreters in K-12 Educational Setting –Randi Turner and Monica Villarreal led discussion on three recommendations brought back to the Committee with clarification.

Recruitment. Regional Day Schools for the Deaf struggle with recruitment of qualified interpreters. GCPD conducted a survey of about 1,800 interpreters and received responses from 700 who described pay and working conditions as reasons for opting out. In May, there were over 90 interpreter vacancies in 27 of the 53 programs. The average hourly pay for freelance interpreters in legal/medical settings is $37-$72. Texas Association of School Boards pays $27.62. The recommendation asks Education Service Centers to promote the understanding and complexity of sign language interpreting, necessity of qualified interpreters for language acquisition, and communication needs of students who are Deaf or hard of hearing to school administrators. School districts must develop recruitment strategies that best fit the local community.
Emma Faye Rudkin motioned approval of this recommendation; Dylan Rafaty seconded; motion was approved.

Retention. Very similar proposal, offering incentives to retain interpreters in the educational setting.
Ellen Bauman motioned approval of this recommendation; Elyse Lieberman seconded; motion was approved.

Pay for Interpreters. Establish a pay rate for certified educational interpreters by rule. GCPD recommends a minimum starting hourly wage of $19.92 based on HR Services’ district personnel salary scale. Most interpreters are paid on the paraprofessional salary range in the school districts. The region’s cost of living should be considered. TASB’s median pay was slightly higher, $22 per hour. There is a need for the Legislature to increase funding for Regional Day School Programs for the Deaf, since the allocation of $33,133,200 has not increased since 1995.
Evelyn Cano motioned approval of this recommendation; Emma Faye Rudkin seconded; motion was approved.

Possible Policy Recommendations from Public Comments Received

The number of providers in the Managed Care Organization (MCO) network are limited and the needs are increasing. MCOs are failing to provide an adequate provider base, especially for medical specialties and sub-specialists. The insured, the Medicaid recipient, needs access to care in a timely manner. Recipients are involved in the denial/appeal process as well. If someone is not referred to a Medicaid provider within their MCO within the appropriate timeframe, then that person should be able to find their own specialist outside the network. Senate Bill 1648 requires HHSC to allow people with complex medical needs to keep their specialty care provider regardless of whether that provider is in or out of network. The 13th edition of the Texas Medicaid and CHIP Reference Guide includes comprehensive information. Proposed solution: contract should be changed to read that if the MCO is unable to provide access to the appropriate specialist within 30 days, then the member will be allowed to go out of network with the MCO covering all costs incurred. MCO could negotiate an acceptable rate as long as it would not delay care to the patient.
Ellen Bauman motioned to approve the existing recommendation with additional language - allowing someone to go outside of the network if not able to locate an appropriate specialist within 30 days; Elyse Lieberman seconded; motion was approved.

Authority for Texas Education Agency to require school districts to post a list of 504 coordinators will require a legislative agreement. “AskTED” is an online directory of Texas schools, including charter schools and is publicly available.
Elyse Lieberman motioned, seconded by Evelyn Cano; motion was approved.

SAILS brought forth the need for an ad hoc group, in partnership with HHSC, to discuss more local control over budget availability that categorizes different types of durable medical equipment or rehabilitative equipment like adaptive driving aids, wheelchairs, shower chairs. Members will notify GCPD staff if they want to join the ad hoc subcommittee.

All first responders should receive training on disabling conditions such as epilepsy. The Texas Legislature passed Sam’s Law, House Bill 684 during the 86th Session. Mr. Lucey suggested engaging two state agencies – Department of State Health Services regulates training for EMTs and paramedics, and Texas Commission on Law Enforcement handles training requirements. Members asked GCPD staff to research the recommendation and bring more detailed information to the Committee at the next meeting.

Dr. Lieberman led a discussion on the process used in providing support for students with dyslexia who are struggling. Education Service Centers use a multi-tiered systems of support (MTSS) process which includes bringing mental wellness supports. It’s a best practice for schools, but not mandated in Texas statute. There are elements of Senate Bill 11, safe and supportive schools practice. The Committee might invite someone from the MTSS Network at University of Texas to present on this topic. Members would like to develop a standing committee to hear about Education and Section 504.

Keeping Students with Disabilities Safe - Steven Aleman and Jolene Foster-Sanders spoke. Four policy recommendations were originally discussed during the May meeting which were tabled, at the time, by GCPD Members.
A. Cameras in the Classrooms. Amendment to this recommendation included mandatory camera placement and extension of the recording period. Evelyn Cano motioned approval of the amended recommendation; Ellen Bauman seconded; motion was approved.

B. Restraint. Eliminating restraint permitted for property destruction; and withholding school staff from providing restraint unless properly trained. 

C. Use of Force. Revise Penal Code Section 22.04 pertaining to injury to a child, elderly or persons with a disability by including an individual who otherwise qualifies as a student eligible to receive special education services. Implemented in a way to protect the student and others. Reference to aversive techniques are not justified use of force in TEC Section 37.0023.
Ellen Bauman motioned to combine recommendations on “restraint” and “use of force” and approved both; seconded by Emma Faye Rudkin; motion was approved.

D. TEA’s Do Not Hire Registry. The State maintains a public list of former and current employees who have been convicted of engaging in inappropriate behavior with regard to public school students. Proposed recommendation would ensure the list applies to current educators and extends to those who have physically abused students with disabilities. Ellen Bauman motioned support for this measure; Kristie Orr seconded; motion was approved.

Special Education Funding Reform – Steven Aleman, Disability Rights Texas, brought a new item pertaining to special education finance reform. Last session a new independent advisory group called Texas Commission on Special Education Funding (TCSEF) was charged with developing recommendations to reform how the State assists school districts and the expenses of services for students with disabilities. TCSEF is not part of TEA, but receives administrative support from TEA. This recommendation would revise and update the State’s methodology of the special education allocation system, changing a “placement based system” to a “service intensity-based system”. Mr. Aleman had presented this recommendation to the TCSEF who endorsed the concept. TCSEF will issue a report in December, 2022. The model could use a five-level degree of service intensity provided to a student to generate more or less financial aid. There is currently not a specific data element in PIEMS, so a new code would need to be created to capture which level a student is assigned. The proposal would span three years for TEA to develop the process to transition to a new formula to improve the outcomes for students with disabilities.
Emma Faye Rudkin motioned to support this measure; Evelyn Cano seconded; motioned was approved.

Bringing the Committee’s Recommendations forward from the 87th Legislative Session to the 88th Session
Monica Villarreal led a discussion on GCPD’s recommendations to the 87th Texas Legislature and decide to either carry forward, remove, or modify a recommendation. Members discussed the Committee’s priority areas that were not voted upon at a prior meeting. (see attached spreadsheet)

Emergency Management
#2 Monitor implementation of bills from the 86th Session (HB 4479 and HB 2325 and HB 4046) and encourage all state health and human service agencies and programs providing services to Texans with disabilities to discuss emergency preparedness and evacuation planning.
Ellen Bauman motioned to move this recommendation forward into the 88th Session; Evelyn Cano seconded; motion was approved.

#3 Development of rapid response behavioral health task force … 
Staff suggested removing this recommendation since Department of State Health Services (DSHS) has administratively addressed the issue. Mr. Workman asked that staff verify DSHS progress.
Evelyn Cano motioned to remove this recommendation; seconded by Kristie Orr; motion was approved.

#4 Support continued migration from an analog voice-centric 9-1-1 generation emergency communication system … 
Local public safety answering points (PSAPS) are already implementing this recommendation. Kelly Meriweather from the Texas Commission on Emergency Communication, could present at a future meeting.
Kristie Orr motioned to remove this policy recommendation; seconded by Ellen Bauman; motion was approved.

#5 Encourage all state health and human service agencies and programs providing services to people with disabilities to discuss emergency preparedness and evacuation planning.
Ms. Benitez said the My Life Plan has not been implemented for MCOs and others to utilize. Members suggested striking the word “encourage” and replace with “ensure”; and swap the phrase “discuss emergency preparedness” with “assist development of emergency preparedness”.
Evelyn Cano motioned to amend the language; seconded by Emma Faye Rudkin; motion was approved.

Health
#1 Establish requirements for certified medical interpreter in healthcare setting … 
Recommend placing the requirement on the provider and not the customer. If you’re in a hospital or emergency room, a qualified medical interpreter is critically important. In a small, rural area video remote interpreting (VRI) could be included if there was appropriate bandwidth. Staff should explain in the background of the report how situations involving life and limb exceptions are already part of existing law.
Ellen Bauman motioned to carry this item forward; seconded by Joseph Munoz; motion was approved.

#2 Increase the number of slots available to be served by DBMD Waiver …  Staff would like HHSC data on age demographics of people on the interest list and then set a goal to increase the number of slots. Data should include the number of individuals above the age of 22 currently and those individuals that will turn 22 before the upcoming biennium. Members asked if data would appear in HHSC’s Legislative Appropriations Request (LAR).
Kristie Orr motioned to carry this item forward; seconded by Ellen Bauman; motion was approved.

#3 Support increased community attendant care wages … 
Ms. Bauman suggested striking the word “Support” and substituting the phrase “Recommend substantial” in front of increased. Members suggested adding “competitive wages and benefits with prevailing market wages”. Salaries of personal care attendants should not be classified as entry level. A long-term solution included a methodology for increasing salaries over time, similar to Social Security Administration’s Cost of Living Adjustment increase. There needs to be a methodology established based on periodic pay raises for PCA services in future years.
Emma Faye Rudkin motioned to move this policy recommendation forward with the multiple language changes; Kris Workman seconded; motion was approved.

Chair Martinez asked members to vote on #4, #5, #6, #7 and #8 together.

#4 To ensure the information captured on STAR-KIDS Screening Assessment Instrument is both accurate and complete… 
The Legislature has not addressed any from this batch of recommendations. They could be addressed administratively; accountability is still a factor. Members asked HHS staff to provide an update; and staff should review the complaints filed with Disability Rights Texas.

#5 HHSC should require Texas Medicaid Healthcare Partnership (TMHP) to issue non-form letter denials …

#6 HHSC issue to ascertainable standards on the meaning of the medical necessity…

#7 Instruct Texas Medicaid Healthcare Partnership (TMPH) to follow guidance on parents and guardians in assessing medical necessity... 

#8 HHSC should release all information, subject to any restrictions under state and federal law related to how STAR-Kids Screening Assessment Instrument was tested …

Elyse Lieberman motioned to move all five recommendations forward; Emma Faye Rudkin seconded; motion was approved.

#9 HHSC should task the Statewide Behavioral Health Coordinating Council with studying ways to increase availability and awareness of high-quality, comprehensive care for people with mental health diagnosis and IDD… 
HHSC could invite Dr. Courtney Harvey to present at a future meeting. HHSC is developing a 2022 Promoting Independence Plan and increasing the competency in workforce and supporting people with complex needs.
Elyse Lieberman motioned to carry this recommendation forward; Evelyn Cano seconded; motion was approved.

#10 HHSC should work with the leads of each state hospital redesign to create a specialty services unit for people with IDD in order to divert people from hospital emergency departments and jails.
Ms. Benitez will confirm if HHS is addressing the programmatic redesign and rethinking programs that serve the dual diagnosis of IDD and behavioral health; and federal initiatives. Ms. Villarreal suggests removing reference to a committee that doesn’t exist anymore. Ms. Benitez will seek updates.
Evelyn Cano motioned to table this recommendation until HHSC provides additional information; seconded by Elyse Lieberman; this policy was tabled.

#11 HHSC should create a pilot program within the SSLC system to provide sexual abuse prevention training to residents … 
People with IDD are at higher risk of sexual abuse and vulnerability to other people’s care. There are self-advocacy groups but not a specific curriculum across all SSLCs. The intention is to keep residents safe. Ms. Benitez will share the Committee’s discussion with the SSLC Associate Commissioner.
Richard Martinez motioned directing Mr. Lucey to provide curriculum to Ms. Benitez who can include an update in a future exofficio report. Evelyn Cano seconded; motion was approved.

#12 HHSC should be provided funding to update the video surveillance system mandated by US Dept. of Justice settlement agreement.
The SSLC Long-Range Plan was released today. Videos are consistently and functionally used across SSLC campuses. Quality and maintenance of surveillance systems is critical. Members would like to add language to the recommendation, ie: research about upgrading to a higher quality system. Ms. Benitez will ask HHSC’s SSLC Incident Management team about the age of surveillance system, when the cameras were purchased and installed.
Ellen Bauman motioned to table this recommendation on video surveillance system; seconded by Kristie Orr; this policy was tabled.

#13 The SSLC system should be reviewed to better serve and fund community services for all Texans with IDD.
Texas funds and operates 13 state supported living centers for roughly 2,900 individuals; there is a wait list of about 170,000 names on the waiver. The SSLC system should be individualized for each center based on the needs of each community. The SSLC Long-Range Plan report published today may have advice. An interim study would offer suggestions on how SSLCs could better serve the communities.
Ellen Bauman motioned; Evelyn Cano seconded; motion was approved.

#14 HHSC Rate Analysis division should proactively engage with audiologists and other stakeholders to review the Medicaid rates …

#15 Evaluate the reimbursement process to implement timely payment and reimbursement to providers …

There are few audiologists, and fewer who accept Medicaid. Billing is delayed as well as reimbursements to providers. This critically impacts children without necessary hearing aids and related services, and language acquisition.
Ellen Bauman motioned to move both of these forward; Joseph Munoz seconded; motion was approved.

#16 HHSC should evaluate the adequacy of the Medicaid provider network throughout the state to ensure sufficient geographic coverage and timeliness of audiological services.
Ms. Benitez will ask HHSC’s Medicaid division for an approximate list of providers.
Ellen Bauman motioned to table this recommendation until after receiving input from HHSC; Evelyn Cano seconded; motion was approved.

Next six relate to adopting childcare licensing minimum standards through the Early Childhood Intervention (ECI) program, originally brought to the Committee by Jolene Sanders-Foster at CTD.

#17 Adopt childcare licensing minimum standards and annual professional development requirements in supporting children with developmental delays and supporting early childhood mental health.
#18 Strengthen relationships between ECI and childcare providers to improve referrals to critical early interventions … 
#19 Ensure child caregivers are aware of, and referral to, ECI screening; 
#20 Require childcare providers to develop discipline policies … 
#21 Require revisions to the Search Texas Child Care website; and 
#22 Update existing training requirements per licensed childcare centers … on topics such as identifying potential developmental delays.
Representative Mary Gonzales supported the policies but legislation failed. Elyse Lieberman asked about the recommendation #20 on discipline – facing significant barriers to obtaining and maintaining high quality, reliable, inclusive childcare … attributed to the child’s disability. She suggests striking the word “discipline” and substituting it with “positive interventions and behavioral supports.”
Elyse Lieberman motioned to combine all five recommendations and move them forward; Ellen Bauman seconded; motion was approved.

#23 Texas should provide 12 months of continuous Medicaid coverage for children with disabilities by eliminating mid-year eligibility checks … 
The purpose of this recommendation would be to align Medicaid checks with CHIP’s annual eligibility verification process.
Elyse Lieberman motioned to carry this recommendation forward, as is. Kristie Orr seconded; motion was approved.

#23 Texas and HHSC should explore feasibility of making PTSD a priority population diagnosis … in order to increase access to treatment.
All licensed mental health professionals employed by the State should be given the option to receive free training and consultation that leads to certification in either prolonged exposure or cognitive behavioral therapy.
Ellen Bauman motioned; Kristie Orr seconded; motion was approved.

Recreation
GCPD shall promote through education and outreach existing grant funding opportunities for the installation of inclusive playground equipment …
Families should be able to spend quality time together outdoors. The TEA Commissioner could allocate funds to each school district to promote or provide at least one inclusive and accessible playground. Explore grants for municipalities for inclusive playscapes. TDLR has a registration process for construction and reconstruction projects valued over $50,000 that triggers compliance with Texas Accessibility Standards. Consider a presentation from TDLR or Texas Parks and Wildlife Department. Staff suggested moving the recommendation forward and integrating language from Representative Dominguez filed legislation (HB 24).
Evelyn Cano motioned; seconded by Ellen Bauman; motion was approved.

Veterans
GCPD will monitor state legislation that affects Veterans with disabilities … and share relevant information with stakeholders.
Ellen Bauman motioned to remove this recommendation; seconded by Evelyn Cano; motion passed.

Due to time limitations, recommendations in the areas of housing, transportation, and employment were not discussed. The Committee will conduct a virtual meeting to finish the task of reviewing and selecting recommendations for inclusion in the 88th Session.

Executive Director Report and Staff Updates
Ron Lucey encouraged members to read his report, that focused on accomplishments for the 3rd Quarter of Fiscal Year 2022. Staff are promoting nominations for the Annual Lex Frieden Employment Awards, and seeking artwork for Disability Employment Awareness Month poster design. Deadlines are soon. GCPD staff are planning an Employer Sympo in partnership with TWC who issues employer awards throughout the year through their HireAbility program.

Future Meeting
Richard Martinez motioned to conduct a half-day virtual Zoom meeting to discuss lingering policy recommendation issues, in September. Chair Martinez will be personally present as the required presiding officer. Ellen Bauman seconded; and the motion passed. The next quarterly meeting will occur early in October in the Houston area.

Adjournment
Evelyn Cano motioned to conclude the meeting; Kris Workman seconded. Chairman Martinez adjourned the meeting at 4:58 p.m.

Submitted by Nancy Van Loan, Recorder

Attachment:  Recommendations from 87th Texas Legislature

Follow Up Items

	Person Identified
	Topic
	Completion

	Elyse Lieberman
	Send NEISD’s Director for the special education program contact to GCPD for “Kelli”. Staff to connect Kelli with Evelyn Cano and Steven Aleman
	sent via chat

	Elyse Lieberman
	Write language for the Early Language-Based Disabilities Identification Training for K-12 Teachers recommendation; invite Justin Porter to review it
	

	Clair Benitez
	Inquiry from Texas Parent2Parent on Request for Application for CSD Community Attendants process
HHS Request for Application No. HHS0011338: Non-CDS Community Attendants - COVID-19 in Healthcare Relief (texas.gov)

	received

	Clair Benitez
	Are there existing sanctions if MCOs don’t meet deadlines? https://www.hhs.texas.gov/sites/default/files/documents/laws-regulations/reports-presentations/2020/medicaid-chip-perspective-13th-edition/13th-edition-complete.pdf 
Sanctions are posted publicly here: https://www.hhs.texas.gov/services/health/medicaid-chip/managed-care-contract-management/managed-care-organization-sanctions  
	received

	Clair Benitez
	Elevate an constituent’s inquiry on denial of SNAP benefits (Ava)
	done

	Clair Benitez
	Send list of names of the 23 Money Follows the Person projects to TxSILC
	

	Clair Benitez
	Analyze Team Health Select’s presentation on Licensed Family Health Aide. The process is available here: Medicaid Medical & Dental Policies | Texas Health and Human Services
	received

	Clair Benitez
	HHSC’s Legislative Appropriations Request: Legislative Appropriations Request for Fiscal Year 2024 and 2025 Volume I (texas.gov)
	received

	Clair Benitez
	Medicaid provider network; update showing data as a 6-year trend to ensure sufficient geographical coverage and timeliness of audiological services
	

	Clair Benitez
	Status on video surveillance systems at SSLCs
	

	Clair Benitez
	Invite HHS staff to present on the STAR-Kids Screening Assessment Instrument
	

	Clair Benitez
	Suggestion for presentation on sexual abuse prevention training to SSLC residences
	

	Clair Benitez
	Suggestion for presentation on efforts for creating a specialty services unit for people with IDD through SSLC hospital redesign
	

	Clair Benitez
	Invite Dr. Courtney Harvey to give a presentation by Statewide Behavioral Health Coordinating Council on increasing the availability and awareness of care for people with mental health and IDD diagnoses
	

	Clair Benitez
	Provide list of 23 Money Follows the Person demonstration projects to TxSILC
	

	Sandra B, TxSILC
	Asked for meeting with HHS and GCPD to discuss budgets of ILCs
	

	Marsha Godeaux
	Include data on requests and types of complaints for the Architectural Barriers division in future exofficio reports
	

	Marsha Godeaux
	List of cities that are discussing TAS
	

	Claudia Peden
	Info on TWC’s annual Conference (Dallas)
https://www.twc.texas.gov/events#annualTexasWorkforceConference 
	received

	Claudia Peden
	TWC-VR asks to be included in discussions on Ensuring HS Transition Students have documentation to receive accommodations in post-secondary education or work
	noted

	Deborah Scharven
	Contact to schedule a tour of the San Antonio Emergency Operations Center
	received

	GCPD Staff
	Send White Cane Day proclamation to Althie Malone
	

	GCPD Staff
	Invite DSHS to present on how the Rapid Response Behavioral Health Task Force has evolved
	

	GCPD Staff
	Invite Kelly Meriweather from Texas Commission on Emergency Communication to present at a future meeting
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