Texas Governor’'s Committee on People with Disabilities
QUARTERLY SUMMARY MEETING MINUTES

April 28 & 29, 2026
Workforce Solutions Borderplex
8825 North Loop Drive, Suite 122
El Paso, Texas 79907

Day One - April 28, 2026
Call to Order/ Roll Call and Introductions
Ellen Bauman, Chair, called the meeting to order at 8:31 a.m.

Members present: Ellen Bauman, Kori Allen, Billy Blanchard, Shelbi Davenport, Neva
Fairchild, Al Henderson, Juan Carlos Lopez, Kristie Orr, Lisa Treleaven, Benjamin Willis
ExOfficios present: Hector Ortiz, Clair Benitez, Elyse Lieberman, Marsha Godeaux, Lisa
Givens, Janet Sharkis

GCPD Staff: Ron Lucey, Carolyn Saathoff, Melinda Crockom, Matthew Dickens
Approval of Committee Member Absences as Submitted Mr. Blanchard motioned
to approve Ms. Cano’s absence, seconded by Ms. Fairchild. Approved.

Approval of Summary Minutes for January 2026 Dr. Treleaven motioned to
approve, seconded by Ms. Fairchild. Unanimously approved.

Listening to the El Paso Disability Community

City of El Paso ADA Update - Julia Del Campo, ADA and Title VI of Civil Rights
Act Coordinator

Ms. Del Campo highlighted the successful integration of the city’s ADA Accessibility
Office and Title VI of the Civil Rights Act into a single office. Their mission is to promote
accessibility, nondiscrimination, and compliance with both the ADA and Title VI of the
Civil Rights Act. Focus areas are staff and community training, outreach, resource
sharing, technical assistance, policy review, compliance monitoring, annual reporting,
and grievance processes. Ms. Del Campo highlighted their ADA Improvement Program
that addresses accessibility barriers throughout the city. Because of the city’s large size,
the program relies heavily on community input to identify accessibility needs. El Paso
citizens use the 3-1-1 app system, a QR code, community outreach, public meetings and
nonprofits to provide feedback and report issues to the City. Questions were raised
about the use of public safety data and accessibility planning to prioritize infrastructure
improvements, particularly for pedestrians with disabilities such as accessible pedestrian
signals and other accommodations for individuals with visual impairments. Ms. Del
Campo emphasized collaboration with disability organizations, advisory committees, and
city infrastructure departments to ensure that accessibility projects are guided by direct
community feedback and lived experiences of residents with disabilities. El Paso is
planning an All-Abilities Playground, with $8 million allocated for the project.

El Paso City Accessibility Advisory Committee - Michael I. Adjemian, Chair
Michele Rosaro, City of El Paso read aloud a letter from Mr. Adjemian. The key points of
the letter stated the Accessibility Advisory Committee’s goals are to increase awareness
of the needs of El Paso residents with disabilities and advocate for greater accessibility



and inclusion. Disability-related needs are significant in El Paso. As of November 2023,
approximately 111,559 El Paso County residents identified as living with a disability out
of a population of 833,487. Mobility, cognitive, and intellectual developmental disabilities
are among the most common. Mr. Adjemian asked specific questions: 1) Who serves as
the point of contact for regulating private transportation services, such as party buses
that may not provide wheelchair accessibility. Is there enforcement of accessibility
standards by Texas Department of Licensing and Regulation, the same for private
entities as there are with public facilities? 2) Is there a designated person responsible for
accessibility compliance and enforcement in both El Paso and Austin? 3) What local
partnerships or organizations might we engage with to strengthen community support?

Volar Independent Living Center- Luis Enrique Chew, Executive Director

Mr. Chew reported That Volar is the third oldest Center for Independent Living in Texas.
Advocacy work resulted in use of electronic voting machines and accessible movie
theaters. Current programs include a lending closet for durable medical equipment,
independent living purchasing services, housing, employment, social security support,
and transportation. Volar’s newest project is Veteran Directed Care, in which local
veterans hire family members for personal care needs, funded by a grant and nonprofit
in Mississippi. Additionally, Volar offers strength-based peer mentoring, nutrition, and
cooking classes. Mr. Chew noted that Volar strives to teach self-advocacy to people with
disabilities and needs to do more. Ms. Fairchild asked for more information about
strength-based support training and independent living services for people over age 55
who are blind or have low vision. She asked how many individuals who are blind are
served annually. Mr. Chew confirmed that there is a waiting list due to insufficient
funding. He offered to supply that information later.

Children's Disabilities Information Coalition (CDIC) - Patricia Angelica
Santibainez, Project Director

Ms. Santibanez expressed pride that CDIC is the only federally funded Community
Parent Resource Center (CPRC) in Texas. They provide parents with training, information
and related services; helping parents understand Section 504 so their students can get
classroom accommodation.

Ms. Santibafiez highlighted CDIC’s programs: Youth Advocacy Training, Abilities Fellow
Program, and the 37t Annual Children’s Symposium, which holds sessions on special
education, Autism, learning disabilities, and behavioral challenges in children. CDIC
hosts conferences, workshops, and leadership programs to help parents and youth
develop self-advocacy skills, access community resources, and prepare for education,
employment, and independent living. A major focus is empowering youth with
disabilities through leadership training, civic engagement, and internship opportunities.
They have partnered with the City of El Paso with positive outcomes, which have
demonstrated significant personal growth and increased participation in community
advocacy. The discussion highlighted challenges in transitioning students from high
school to adulthood, including barriers to employment, work restrictions related to
disability benefits, and concerns about inconsistency in vocational rehabilitation services.
Youth with disabilities report receiving limited support from TWC VR services.

Project Amistad, Denise Apodaca, ADTRC Supervisor
Project Amistad presented its mission to provide inclusive, compassionate, and high-
quality services that support individuals with disabilities and promote dignity, equality,



and well-being. A key initiative is the ADAPT program, launched in September 2024 as
Texas'’s first fully inclusive, CDC-recognized diabetes prevention program for people with
disabilities. The year-long program offers accessible health education, incentives for
participation, and tools to prevent Type 2 diabetes while encouraging long-term healthy
lifestyle changes. To date, the program has exceeded enrollment goals, served nearly
350 participants and graduating more than 100 individuals. Amistad also provides
caregiver support programs, transportation services, housing and benefits assistance,
and community resource coordination. Current priorities focus on sustaining and
expanding services, while challenges include rising transportation costs and workforce
retention. Through partnerships, outreach, grants, and referral systems, the
organization works to fill service gaps and improve access to resources across the
community.

Public Comment

Mr. Lusk, Momentum Refresh Executive Director, highlighted the importance of
accessibility and inclusion at large public events and venues across Texas, particularly
through the availability of accessible restrooms with adult-sized changing tables. He
emphasized that historically, many individuals with disabilities, veterans, and older
adults face unsafe and undignified conditions or have not attended these types of events
altogether. Momentum has developed the nation’s first fully accessible, universally
designed mobile restroom solution. The transportable units feature adult sized changing
tables, lifts, adjustable height toilets, shower capabilities, and trained staff to assist with
entry and clean the unit after each use. The mobile units are deployed at public events;
for example, the Houston Rodeo, sports venues, fairs, concerts, and emergency
response situations, helping to fill a longstanding accessibility gap. Momentum has
supported thousands of guests at events nationwide and works with governments,
disability organizations, and event organizers through a variety of funding models.
Committee members discussed the potential for broader adoption in Texas, including
public entertainment events, and disaster response efforts. The units may be rented for
a half day or full day. The price is $1900, up to four hours. A full day is $2900, for up to
12 hours. The prices are inclusive of all supplies and staff to maintain cleanliness
between visitors. The committee discussed possible policy changes to strengthen
accessibility requirements for temporary event facilities.

Ms. Watson, a parent of a young adult who became blind in 2023 testified about
ongoing difficulties accessing vocational rehabilitation (VR) services through the Texas
Workforce Commission despite her son receiving SSI and SSDI, maintaining sobriety
and mental health stability, and demonstrating a desire to work. She maintained that his
case was improperly closed after he was deemed “not employable,” Ms. Jennifer
indicated the family spent nine months navigating repeated documentation requests,
changing VR counselors, and what they described as arbitrary eligibility requirements
that were not supported by written policy. Ms. Jennifer emphasized that VR services
exist to help individuals with disabilities prepare for employment, not create barriers to
access. She expressed concern that the process lacks consistency, transparency, and
accountability. Committee members questioned the circumstances, noted that SSDI
recipients are generally eligible for VR services, and offered to ask the ExOfficio for TWC
to review the case further, expressing concern about the delays and the impact on the
individual’s ability to receive needed blindness and employment training. The group



raised concerns about workplace accommodations for employees with disabilities, and
limits on work from home practices, thus prompting discussion about agencies’
responsibilities to provide reasonable accommodations.

Reports from Invited Ex Officio Agency Representatives, Including Follow Up
Topics from Previous Meeting

Department of Family and Protective Services — Hector Ortiz

Mr. Ortiz provided an update on the work of the agency’s new Deaf and Hard of Hearing
Program Specialist, Ms. Dell. She has taken responsibility for tracking and coordinating
services for children and families identified as deaf, hard of hearing, blind, or visually
impaired. Her efforts include reviewing cases, consulting with case workers to ensure
appropriate accommodation and communication supports are provided, assisting parents
in effectively communicating with agency staff and courts, and helping connect families
to needed services. She has also begun collaborating with adult services staff to improve
support for individuals with hearing and vision disabilities across programs. Mr. Ortiz
praised her contributions and highlighted the positive impact of her work in
strengthening accessibility and communication for the families served by the
Department of Family and Protective Services.

Texas Department of Licensing and Regulation - Marsha Godeaux

Update on Evolving Accessibility Standards and/or Practices for Digital Elevator
Interfaces

Ms. Godeaux provided agency updates, including ongoing strategic planning efforts and
staffing challenges within the Architectural Barriers Program. The discussion focused
primarily on the growing accessibility concerns surrounding touchscreen and destination-
dispatch elevator systems, which often replace traditional tactile elevator controls and
create barriers for people who are blind, have low vision, or are DeafBlind. Committee
members and accessibility advocates highlighted gaps in current Texas and federal
accessibility standards, noting that modern elevator interfaces increasingly rely on visual
touchscreens and digital systems that may lack adequate tactile controls, audio
feedback, or accessible navigation. TDLR explained that accessibility concerns can
currently be addressed through the state’s variance process, which evaluates whether
alternative designs provide equivalent accessibility. Following discussion of practices in
other states and the need for improved accessibility, a policy proposal was
recommended for Texas Accessibility Standards (TAS) to adopt rules that all elevator
interfaces provide nonvisual tactile and auditory output controls to allow people with
disabilities access to vertical transportation. The policy proposal was reviewed with the
addition of Deafblind to the Policy Proposal. Ms. Fairchild motioned to approve the policy
proposal, seconded by Mr. Henderson. Approved unanimously.

Texas Workforce Commission - Lisa Givens

Ms. Givens reported on cumulative data for Fiscal Year 2026 Quarter 2 - showing nearly
59,000 Texans with disabilities were served and 5,155 individuals achieved competitive
integrated employment. She reported on the status of Business Enterprises of Texas
(BET) program, under the Randolph-Sheppard Act, supporting self-employment of
people who are blind or have low vision, operating vending and food service businesses
on military bases. Recent actions, regarding waivers of the Randolph-Sheppard Act ‘s
priority of blind vendors, by the U.S. Department of Education and Department of



Defense, are impacting Fort Bliss and Fort Sam Houston. One of the contracts is entering
the option period where they would operate month to month, and they could be in
jeopardy of losing their contracts. It is believed that this change will affect this program
nationwide. There are federal lawsuits pending and TWC is monitoring the litigation. Ms.
Givens indicated that TWC's strategy is to strengthen from within by investing in
advanced training to support these vendors and to increase competitiveness, creating
new business opportunities which will help them diversify and grow.

A new initiative at TWC VR, the Peer Specialist Training and Endorsement Program, is
now an available option for customers with mental health and substance abuse
disabilities. They are working to define measurable outcomes and methodology for these
services. The Deaf and Hard of Hearing services launched a train the trainer program.
Twenty field staff participated in this training which was conducted in American Sign
Language. A new workgroup produced the local workforce Development Board
Memorandums of Understanding (MOU) with each local workforce board to improve local
referral processes and service coordination with employers. The Summer Earn and Learn
Program 2025 provided 1100 students with paid internships and Project Search currently
has over 32 active sites, including San Antonio, Dallas, and Laredo. Ms. Fairchild asked
the number of students served in SEAL and Project Search are blind or low vision. Ms.
Givens replied that tracking by disability is not typical at TWC. Ms. Paninski, Manager of
VR Communications and Partnerships, commented on the continued growth of Project
SEARCH, an employment training and internship program for students and young adults
with disabilities, includes successful partnerships in El Paso. Mr. Lucey expressed
concerns from VR customers regarding responsiveness and communication within VR
services, emphasizing the need for clear expectations, timely follow-up, and improved
customer service. Ms. Paninski acknowledged these concerns and noted ongoing efforts
to strengthen communication standards, staff training, and customer engagement while
expanding employment opportunities and specialized services for individuals with
disabilities, including those who are blind or visually impaired.

Alex Lopez, VR Supervisor in El Paso, highlighted vocational rehabilitation (VR) services
and employment initiatives. Two programs with a strong presence in El Paso, are Project
Search working with school districts; and the Summer Earn and Learn (SEAL) program,
which offers paid work experience, job skills training, and vocational support for
students ages 14-22. Mr. Lopez reported strong participation, highlighting partnerships
with workforce organizations and school districts to place students in summer
employment. The conversation also highlighted specialized training and assistive
technology services for individuals who are blind or visually impaired, including
personalized assessments and counselor training.

Health and Human Services Commission — Clair Benitez

The Texas Health and Human Services Commission (HHSC) Ms. Benitez provided an
update on major organizational, programmatic, and policy developments. The agency
recently restructured under new leadership to strengthen accountability, coordination,
and service delivery through four core areas: Medicaid and CHIP Services, Behavioral
Health Disability and Aging, Family Resources-Eligibility Services, and Regulatory
Services. A new Office of Strategic Integration was created, that will align system
priorities and better connect work across the agency for data planning and major
initiatives. They are enforcing accountability and fiscal responsibility by combining some
administrative support areas under the Chief Financial Operations office. Ms. Benitez



highlighted updates to SNAP food purchases to comply with Senate Bill 379 passed in
the 89t Texas Legislature. As of April 15, this Bill prohibits purchase of candy and
sweetened drinks. In honor of Autism Awareness Month, the Children’s Autism Program
is hosting a free Autism Webinar on April 29, to learn about assessment and
intervention in preparing for employment. The 2026 Texas Autism Conference will take
place virtually June 15t - 18%, to learn about research for Autism treatments, how it
intersects with other disabilities, and continuing advances in Autism Spectrum Disorder.
This conference serves researchers, caregivers, and professionals such as clinicians,
counselors, and teachers. There are upcoming Deaf/Hard of Hearing educational
webinars, the dates and times are in the report. Other updates are the Community
Partner Program, CPP, which connects HHS with faith-based organizations across the
state. These community partnerships help Texans access and manage public benefits.
Trained navigators provide hands-on assistance with benefit applications. The Office of
Aging Services Coordination oversees disaster preparedness initiatives educating first
responders, community members, with focus on older adults and people with disabilities.
Ms. Benitez also reported positive outcomes, including clearing the waiting list for the
Children with Special Health Care Needs program. She discussed existing voluntary
community-based mental health programs that share some similarities with a previously
proposed residential treatment model but noted that no current state-funded program
fully matches that proposal’s design. Additionally, there is progress toward ending long-
standing federal oversight of state supported living centers after significant compliance
improvements. Ms. Benitez described ongoing efforts to protect voting rights for
residents in state facilities, and emphasized continued work to improve quality of care,
workforce stability, and community-based disability services.

Texas State Independent Living Council - Janet Sharkis Texas State Independent
Living Council (SILC) provided an update on efforts to develop the next three-year State
Plan for Independent Living, which serves as a roadmap for supporting Texans with
disabilities. As part of the planning process, SILC has launched a statewide survey for
individuals with disabilities, family members, professionals, and other stakeholders to
identify priorities and service needs. The council also shared findings from a disaster
preparedness project funded by the Moody Foundation that focuses on improving
emergency planning and response for people with disabilities in the Gulf Coast region.
Through community assessments and consumer feedback, the project identified
significant gaps in accessibility, emergency transportation, and coordination between
disaster response organizations and the disability community, with many participants
reporting feelings of exclusion and inadequate support during emergencies. SILC plans
to use these findings to develop training programs for both consumers and disaster
preparedness professionals. Ms. Sharkis also highlighted opportunities for public
involvement through committee work, planning meetings, advocacy efforts, and ongoing
public input to ensure the voices of Texans with disabilities form future policies and
services.

Texas Education Agency - Elyse Lieberman

Dr. Lieberman highlighted several capacity efforts for 2026-2027, including a Deafblind
Graduate Certificate tuition reimbursement through Texas Tech University, an
Interpreter Mentor Project via ESC 11, and via Texas Woman'’s University, a grant to
train certified teachers to become Teachers of the Deaf/Hard of Hearing, a Speech-
Language Pathology Distance Program, and a School Psychology Supervision Master’s



Program at Abilene Christian University. Dr. Lieberman discussed new school cell phone
regulations, stressing that students with disabilities who rely on phones as assistive
technology or for medical needs, can receive exemptions through IEPs, 504 plans, or
medical documentation. Proposed updates to Texas school safety rules following recent
legislation, particularly Senate Bill 57, to ensure students with disabilities have equal
access to safety during emergency drills. The proposed rules require schools to consider
students’ mobility, sensory, communication, and other practical needs when developing
emergency plans.

The discussion highlighted challenges such as accessible alerts for Deaf and Hard of
Hearing students, evacuation procedures for students with mobility impairments, and
the importance of incorporating IEP and Section 504 accommodations into safety
planning. Concerns were raised about ensuring safety information reaches classroom
staff and parents. Dr. Lieberman described efforts to establish designated campus and
district contacts, promote collaboration among stakeholders, and provide guidance that
allows districts to tailor safety measures to their student populations and facilities.

Dr. Treleaven asked if there was another route to address the shrinking pool of
teachers; such as training individuals from other industries to bring into the school
system. The GCPD plans to revisit several topics with more detailed presentations, for
example, assistive technology, at future meetings. Mr. Lucey asked Dr. Lieberman to
assist with working with other state boards to look at the K-12 Braille report
recommendations and see how they could be advanced within the TEA.

Developing Guidance for Emergency Preparedness Individual Education
Program (IEP) Goals, Including Cell Phone Permission for Students with
Certain Disabilities - Laura Briones and Shane Sexton, Texas Education Agency (TEA)
Mr. Sexton and Ms. Briones presented proposed rule changes geared to ensuring
students with disabilities and other access and functional needs have equal access to
school safety procedures, emergency drills, and emergency response plans. The updates
are built on recent legislation and stakeholder input, incorporating considerations for
mobility, sensory, communication, and other disability-related needs into emergency
preparedness planning. Committee members discussed challenges such as accessible
emergency alerts for deaf and hard-of-hearing students, evacuation procedures for
students with significant mobility needs, and the importance of individualized planning
through IEPs and other support plans. Ms. Briones and Mr. Sexton emphasized that the
proposed rules provide guidance and planning requirements rather than one-size-fits-all
mandates, encouraging public feedback during the rulemaking process to strengthen
protections and ensure emergency preparedness is accessible to all students.

Update on Senate Bill 57 - Brian Clason, Associate Director of School Safety
Readiness, Texas School Safety Center
Mr. Clason provided an overview of how Texas school districts develop and maintain

Emergency Operations Plans (EOPs) under state law and how new requirements related
to students with disabilities may be incorporated. He explained that all districts must
address prevention, preparedness, mitigation, response, recovery, and reunification
within their safety plans, which are reviewed annually for compliance. Draft guidance
would require districts to designate staff responsible for reviewing students’ IEPs and
504 plans to recognize safety-related accommodations, which should be incorporated



into emergency planning, drills, and response procedures while protecting student
privacy. The discussion addressed the use of consultants, the role of education service
centers in supporting districts, and concerns about ensuring plans are tailored to local
settings rather than relying on generic models. Committee members emphasized the
importance of integrating disability accommodation into formal educational planning
processes, updating plans when student needs change, and ensuring emergency
preparedness efforts are both compliant and practical for real-world application.

Policy Recommendation for Student Enroliment Protections at Residential
Schools for Special Populations- Heather Skeen and Ross Brennan, parents of a
Texas School for the Deaf (TSD) student who is profoundly deaf with an intellectual
disability provided a policy proposal recommendation to:

“"Amend Texas Administrative Code to state that the Texas School for the Deaf (TSD)
cannot use Texas Education Code § 30.051(a)(2) as a basis to discriminate against Deaf
children with additional disabilities in violation of federal law.”

Mr. Brennan and Ms. Skeen alleged that TSD is attempting to disenroll their student
based on cognitive assessment results, despite strong academic progress, successful
participation in general education classes, and lack of behavioral or safety concerns.
Committee members expressed support for further exploring concerns about Texas
School for the Deaf (TSD) enrollment practices and potential discrimination against
students with additional disabilities. Ms. Bauman, Chair, deferred the item until a future
meeting while staff gather information. No committee action was taken. GCPD will invite
TSD and TSBVI officials to a meeting for discussion.

Policy Recommendation for Expanding Access to Post-Secondary Transition
Services Hon. Vilma Luna, Former Member Texas House of Representatives

- District 33

The Honorable Vilma Luna presented a policy proposal for expanding postsecondary
transition opportunities for high school students receiving special education services. The
proposal would amend Texas education law to allow transition services for students aged
18 and older to be delivered through federally recognized Comprehensive Transition
Programs (CTPs) at colleges, universities, and community colleges. The goal is to let
state special education funding follow eligible students into these programs, where they
could access specialized curricula, vocational rehabilitation services, and employment-
focused training. Chair Bauman directed GCPD staff to gather more information and a
new taskforce will develop a more concise document. Ms. Fairchild motioned to table
until the July Quarterly Meeting. Mr. Blanchard seconded. Tabled.

Ms. Bauman recessed the meeting at 5:05 p.m.

Day Two - April 29, 2026
Reconvene Ms. Bauman reconvened the meeting at 8:32 a.m.

Roll Call / Approval of Committee Member Absences as Reported
Mr. Blanchard motioned to approve Evelyn Cano’s absence, Ms. Fairchild seconded.
Approved.



Public Comment

Mr. Howard, a licensed Architect, shared that in the design profession, there is a
movement to implement a modified wheelchair icon to the International Symbol of
Access (ISA). He is working on a bipartisan bill to not replace the traditional ISA but
allows the modified ISA to be an acceptable use. He stated that the modified symbol is
to show that a person with a disability is an active participant in society. Mr. Lucey
explained how parking enforcement has declined with current challenging situations
involving signage, citation warnings, and dismissal of fines by judges. Mr. Howard wants
to see the new symbol added to TDLR. Ms. Godeaux, TDLR, indicated it would be
required to be included in the TAS proposed update. She expressed concern that
allowing the active symbol may open the door too wide and cause confusion. Mr. Lucey
noted that the current wheelchair symbol is recognized internationally by the public, and
raised concern that adding a new symbol could cause unintended consequences in
regulation and dilute what is already established. Mr. Willis, Chair of the GCPD Parking
Task Force, agreed to invite Mr. Howard to a discussion at the next meeting.

Ms. Siegel provided written public comments about her adult son with Autism who
graduated from college and is highly trained in cybersecurity. He is a customer of TWC
Vocational Rehabilitation Services and has received assistance there with updating his
resume. He is a resident of Arlington, Texas. Mr. Lucey asked Ms. Givens, TWC, to reach
out to this family to explore connections through technology and workforce programs in
the Dallas Arlington area. Microsoft and Dell companies are two examples of employers
who work with hiring Neurodiverse populations. Ms. Givens agreed to follow up on this
matter.

School Climate and Disability Awareness Policy Proposal - Josephine Sullivan,
GCPD Adaptive Sports and Recreation Subcommittee Chair, and Melinda Crockom,
Community Outreach and Information Coordinator

The Adaptive Sports and Recreation Subcommittee of the GCPD presented a policy
proposal aimed at preventing bullying of students with disabilities in Texas schools. The
policy proposal recommends amending Texas education law to require disability
awareness education, anti-bullying training, educator professional development,
inclusive extracurricular opportunities, and school climate recognition programs. The
proposal emphasizes proactive prevention rather than responding after bullying occurs,
citing higher bullying rates and social isolation among students with disabilities.
Committee members discussed implementation considerations, including curriculum
development, funding sources, flexibility for school districts, age-appropriate instruction,
and the importance of integrating disability awareness throughout students’ educational
experiences. Mr. Lucey noted existing models Special Olympics Texas and the Unified
Champion Schools program that promote respect, peer connection, and leadership
among students. He suggested the anti-bullying education could be integrated into the
English Language Arts curriculum rather than taught separately. The policy proposal
could direct education authorities to develop appropriate curriculum standards and
implementation plans. Chair Bauman asked for a motion to accept this recommendation.
Mr. Lopez motioned to accept this proposal, seconded by Dr. Treleaven. Unanimously
approved.



Amy Young Barrier Removal Program - Abigail Versyp, Director of Single Family and
Homeless Program with TDHCA

The Amy Young Barrier Removal Program, administered through the Texas Department
of Housing and Community Affairs, provides grants to low-income households with
disabilities to fund home accessibility modifications such as ramps, bathroom grab bars,
roll-in showers, widened doorways, and other revisions that help individuals live safely
and independently in their homes. Without support, inaccessible homes lead to falls and
forcing the person into institutional care facilities. Funded through the state housing
trust fund, the program helps prevent injuries and supports aging in place. Since 2021,
nearly 400 households have benefited from the program, though demand exceeds
available funding. The program has expanded its reach from 28 counties in 2019 to 108
counties by 2026. A recent survey of AYBR Administrators showed the most requested
modifications are bathroom accessibility, ramps/low barrier entry, and kitchen
accessibility. Ongoing challenges, including funding limitations, waitlists, rising
construction costs, and gaps in geographic coverage due to a lack of participating local
administrators, emphasizing the need for greater awareness, outreach, and program
capacity to meet growing accessibility needs across Texas.

Policy Recommendation on Increased Funding and Support for Amy Young
Barrier Removal (AYBR) Program - Tanya Lavelle, Disability Rights Texas and Cole
Glosser, Policy Fellow with Coalition of Texans with Disabilities and Katie Smith, MSW
Graduate Intern, from Disability Rights Texas presented data demonstrating a significant
unmet funding need for the AYBR Program. Funded through the state housing trust fund,
the home modification program helps prevent injuries and supports aging in place. The
current scale of 67 projects/year is reaching only 0.006% of the estimated eligible
population of 1.1 million households. Mr. Glosser and Ms. Smith emphasized that Texas’
aging population will increase demand for home modifications and maintained that
investing in accessibility is more cost-effective than institutional care. There is a clear
financial benefit to helping people with disabilities stay in their homes via modifications.
The AYBR Program provides grants up to $22,500 to qualified applicants for home
modifications. The cost of institutionalization to the state are Nursing Facility Care -
approximately $5,700 per month; Intermediate Care Facility (ICF) - $5,247 average per
month; State Supported Living Center (SSLC) - $29,488 per month. Mr. Glosser and Ms.
Smith presented a policy proposal to increase state funding by $5 million annually or
$10 million for the biennium. Benefits of additional funding would allow long-term
savings for the state associated with institutionalization, provide more households with
disabled and elderly Texans served, supporting community living and aging in place, and
increase visibility that may incentivize additional administrators to join and expand more
counties served. The program has endured essentially level-funded since it began in
2011, with growing demand and rising costs. Dr. Treleaven asked if the administrators
had access to the pool for funding. Ms. Versyp confirmed that each project is funded on
a ready to proceed basis if there are funds available in the pool. It is set aside by
geography for a portion of time to make sure there is good geographic dispersion, then
it collapses into a statewide pool of funding. Ms. Fairchild motioned to accept the
proposal, seconded by Mr. Henderson. Unanimously approved.

Policy Lessons from Winter Storm Uri and Impacts on the Disability Community
- Dr. Angela Frederick, Author of Disabled Power



Dr. Frederick, a sociologist, in El Paso, presented her research of the 2021 Texas power
crisis, Winter Storm Uri, and her resulting book, Disabled Power._Based on interviews
with nearly 60 disabled Texans, caregivers, and advocates, Dr. Frederick examines how
prolonged power outages disproportionately endangered people with disabilities while
also highlighting their resilience, agency, and mutual care during the disaster. Drawing
on stories from her book Disabled Power, Dr. Frederick contends that infrastructure
failures, inaccessible emergency systems, administrative barriers, and inequitable
recovery processes intensified the impacts of the crisis. Dr. Frederick emphasized that
these challenges would extend beyond Texas as climate-related power outages become
more common, and disabled communities must play a central role in disaster
preparedness, resilience planning, and policy development.

Executive Director Report

Subcommittee Reports

Accessible Parking Task Force

This taskforce met and discussed multiple issues that were presented at the Waco
meeting and worked on a policy development proposal to reduce unauthorized usage of
accessible parking spaces.

Adaptive Sports and Recreation Subcommittee

Ms. Crockom reported that the taskforce has continued advancing practical policy
recommendations on outdoor recreation and identifying opportunities to align anti-
bullying recommendations with the program, Special Olympics Unified Schools.
Additionally, they are exploring accessible playscapes and barriers that affect
participation in rural underserved communities.

Consumer Directed Service Waiver Assessment and Renewals Task Force

Ms. Bauman reported that this taskforce has been formed and they plan to prepare a
report for the July meeting.

Eviction Protections Task Force

Mr. Dickens reported the first meeting will be in May to work on a policy proposal for
improving protections of people with mobility disabilities or durable medical equipment
during eviction processes. This taskforce will include attorneys from Disability Rights
Texas and professionals in the durable medical equipment field.

Guardianship Subcommittee

Ms. Bauman reported on the subcommittee’s plans to have a guardianship judge present
at the July meeting to discuss complex issues. Three items of focus are supported
decision making structure, predatory guardianship exploitation, and criminal justice
regarding individuals with disabilities.

Sensory Integration Task Force

Ms. Crockom reported the taskforce has had two meetings, GCPD members Juan Carlos
Lopez and Dr. Lisa Treleaven joined. The group is exploring how Texas can lead in
creating sensory friendly communities. The group is working with The City of Kemah,
The Texas Music Office, and Economic Development and Tourism to learn and include
statewide best practices.

Community Outreach

Driving with Disability Webinar Press Event

The statewide webinar is scheduled for May 19, 2026. Participants will include members
of the Department of Public Safety, Department of Motor Vehicles, Samuel Allen and
Jennifer Allen, leaders of the initiative. GCPD has distributed updated brochures, two
sided written in English and Spanish. The Update on the driver license option is that



“communication impediment or deaf/hard of hearing” can now be permanently
embossed.

NDEAM Poster Contest

Seven artists have submitted art as of today. The deadline for artist submissions is June
30, 2026.

Call for Nominations: Lex Frieden Employment Awards - The deadline for
submission is July 31, 2026

Local Committee Update

Ms. Crockom reported that at the second statewide local committee meeting, Disability
Rights Texas made a presentation on inclusive emergency management and municipal
planning. The session was highly engaging and well received by participants. The
webinar was recorded and can be shared with anyone interested in viewing it. A visit to
the Rio Grande Valley by Mr. Lucey and Ms. Crockom is forthcoming to provide guidance
for local advisory committee development.

Upcoming Accessibility and Disability Webinars

Sunset Commission Updates for GCPD - The Sunset review continues, we expect to get
an update in May. The next step will be the Sunset Commission’s recommendations to
either continue, discontinue, or change the committee. If it is recommended that GCPD
continues, a bill will have to be filed and Sunset hearings conducted in the Legislature.

Webinars

GCPD'’s recent and upcoming webinars : Accessing Workers Compensation Benefits,
Accessible Voting, ADA Protections for Non-Traditional Workers, Advancing Digital
Accessibility in Texas. Upcoming webinar will be on June 30, 2026, the title is DeafBlind
CO-Navigator Programs: Exploring Different State Models.

Policy Discussion from Past Public Comment, Discussions, and Meetings Update
on Motor Vehicle Tax Exemption Clarification Policy Proposal - Tabled

Future Agenda Items and Meeting Locations the committee chose to hold the July
2026 Quarterly Meeting in Nacogdoches.

Adjournment - Ms. Bauman, Chair adjourned at 1:00 p.m.

Follow up items

Issue Action Person responsible
Educating about Adult Send Power Point of Matt Dickens or Melinda
Changing Stations Momentum Refresh to | Crockom

all GCPD members.
Ms. Watson’s son’s Get confidentiality Lisa Givens

barriers to VR services. | waiver signed between | Ron Lucey
Ms. Watson and TWC
her son’s case can be Melinda Crockom
discussed. shared HHSC contact
Update: HHSC with Ms. Watson to
Disability Coordination | explore the CRS
Services sent email to Program; and learned
Carolyn on 5/19 about | that her son already




Comprehensive
Rehabilitation Services
(CRS) program might
be an appropriate
resource to connect her
son.

received all the CRS at
HHSC services for
which he was eligible.

Project Search serving
people who are blind or
have low vision.

Confirm if training the
trainers is occurring for
the Blind and Visually
Impaired Programs at
TWC VR.

Lisa Givens, TWC

TWC VR case issues
with counselor
responsiveness to
customer phone calls.

VR to address the
communication
engagement issues -
define it and lay out
expectations.

Lisa Givens
Melinda Paninski

Changes in Randolph
Shepherd Act
employment program
contracts.

Make inquiry to the
Department of State
and Federal Relations
Office of the Governor.

Lisa Givens
Ron Lucey

Local committee
development in El Paso.

Send local committee
guide to Ms. Del Campo
City of El Paso

Melinda Crockom

Volar Independent
living services for
people 55 and over
who are blind or have
low vision and strength
peer training

Give Neva Fairchild
contact information of
Luis Enrique Chew,
Volar Exec Director

Carolyn Saathoff
completed

Michael Adjemian
questioned private
transportation
accessibility.Questioned
if TDLR has an assigned
staff overseeing El Paso
barriers.

Respond to Michael
Adjemian re: regulating
private transportation.

Melinda Crockom
Ron Lucey

Elevator accessibility
for blind and visually
impaired. New policy
proposal for TDLR to
adopt rules requiring
nonvisual tactile and
audio output for floor
selection on elevators.

Add Deafblind
population to the
approved policy
proposal.

GCPD staff

Adding a modified
symbol/icon showing
active movement to the

Hold a discussion at the
next Parking Taskforce

Mr. Howard, Architect
GCPD Accessible
Parking Taskforce




international of access

meeting, invite Mr.

Meeting held on

to TDLR TAS. Howard. 6/17/26
Post-secondary Meet with Vilma Luna Ron Lucey
transition opportunities | to further policy Matt Dickens
for students receiving proposal development. | Vilma Luna

special education
services.

Task force meeting
scheduled 6/30/26.

Plus 12 members

Public comment by Ms.
Siegel, her son, a VR
customer, completed
college education and
cybersecurity training,
needing help with
securing full-time
employment.

TWC ExOfficio reach
out to the family
explore connections
through technology
workforce programs in
the Arlington area.

Lisa Givens

Need for increased
funding of AY Barrier
Removal Program.

Adopt policy proposal
presented by Disability
Rights TX and TCDD.

GCPD voted to adopt

GCPD Staff

Issues with Texas
School for the Deaf
(public comment about
son’s dismissal).

GCPD invite TSD
officials to a meeting to
discuss admissions and
enrollment policies.

Ron Lucey
Matt Dickens
Meeting set 7/2/2026

Anti-bullying education
in schools.

Modify the policy
proposal to direct the
education authorities to
develop the curriculum
and include flexibility
for school districts.

GCPD staff

Getting the K-12 Braille
Literacy Report
recommendations
advanced within TEA.

GCPD staff email the
report to TEA ExOfficio
to initiate sharing the
recommendations.

TEA ExOfficio — Dr.
Denise Magallanez




	“Amend Texas Administrative Code to state that the Texas School for the Deaf (TSD) cannot use Texas Education Code § 30.051(a)(2) as a basis to discriminate against Deaf children with additional disabilities in violation of federal law.”

