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Policy Development Proposal

	Issue Description: As of June 2021, the unemployment rate of people with disabilities was about twice that of people without disabilities (11% vs. 5.9%) and the Employment-to-Population ratio of people ages 16-64 with disabilities just under half that of people without disabilities for the same age range (31.5% vs. 72.6%).  Clearly there is a large gap that needs to be shrunk. Closing this gap is not simply an issue of policy, but directly beneficial to organizations that employ people with disabilities.  Research from Accenture found that organizations that have a strong commitment to disability inclusion outperform their peers. Thus, the State as a whole and its individual agencies will directly benefit by hiring and retaining qualified staff with disabilities, but will also demonstrate the win-win proposition to the private sector. This action is known as “State as a Model Employer.”  However, the CSG Work Matters report found that 46% of individuals with disabilities found it difficult or impossible to complete online job applications.


	Link to background materials or additional information: 
· Disability Employment Statistics
· Companies Leading in Disability Inclusion Have Outperformed Peers, Accenture Research Finds
· Work Matters: A Framework for States on Workforce Development for People with Disabilities
· Example: Washington enacted House Bill 1636 in 2015, requiring all state agencies with 100 or more employees to provide an annual report to the legislature with data related to the percentage of individuals with disabilities in the agency’s workforce, including the number of new hires employed from the Division of Vocational Rehabilitation services or the Department of Services for the Blind. The legislation also requires that each covered agency report to the legislature regarding opportunities for internships that would have the possibility of leading to permanent placement in entry-level positions.
· Self-Identification Best Practices (Disability:IN)
· Encouraging Employees with Disabilities to Self-Identify (EARN)


	Identify GCPD Issue Area(s) affected: Employment

	Describe the proposed policy or legislative solution: Each state agency of a minimum size (e.g., 100 or more staff, $10M+ budget, etc.) should implement the following:
1) on a yearly basis verify that their job application and onboarding processes are accessible;
2) confidentially or anonymously track disability status data from Work in Texas;
3) establish a voluntary self-identification program for job applicants and current staff, modeled from industry best practices (e.g., EARN, Disability:IN, etc.)

	The policy proposal will require a change in:
  |X| Administrative Policy  |_|  Agency Rule  |_|  Change in State Law  |_|  New Law

  |_|  Other (e.g. public awareness, etc.)

Describe:
 

	State agencies affected by proposal: All medium and large-sized agencies (depending on threshold chosen).


	Stakeholder groups likely to support this proposal: 
· Disabled persons organizations
· Disability:IN and its three Texas affiliates

	Stakeholder groups likely to oppose this proposal:
· Affected agencies may perceive these policy changes to be significant additional work

	Describe groups that will be affected by the proposed solution(s): (i.e., cities, counties, businesses, employers, etc.) 
· HR organizations of affected state agencies

	Recommended for GCPD policy recommendations: |_| Yes 	|_| No 

	Date Assigned for Policy Research by GCPD Executive Director: 
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