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	Governor’s Committee on People with Disabilities (GCPD)
Policy Development Proposal

	Issue Description: 
There is a dire shortage of certified interpreters in the educational system in Texas. Based on conversations with interpreters, the pay scale is a major reason why they have chosen to not work in the schools. The Texas Association of School Boards provided us with a comparison of salaries per district. They used national data to determine the market group median. Unfortunately, that market group median is not reflective of what interpreters in Texas would be making if they were to work for VRS, interpreting agencies, or universities, which are the primary “competitors” for certified interpreters. Additionally, the interpreter salaries in the school districts range from an average salary that equates to $10.19 to $35.93 per hour. Most districts have their interpreters on a paraprofessional pay scale, despite the requirement for certified interpreters to have a minimum number of college hours, certification with annual maintenance fees, and a requirement for continuing education every five years. 

	The policy proposal will require a change in:
Administrative Policy ☐ Agency Rule ☐   State Law  ☐
New Law ☐  Other (e.g. public awareness campaign, etc.) ☒
Describe: I am truly not sure how best this should be addressed. 

	Explain how this is a common/frequent issue.
This is a systemic issue that has been the situation for as long as we have had educational interpreters in the schools. 

	Link to additional information:
Based on conversations with leaders in other states, the shortage of qualified interpreters in the schools is an issue nationally, and the pay scales are also quite low. 

	Identify GCPD Issue Area(s) affected: 
Education

	Describe the proposed policy or legislative solution: 
I am not sure, and I am hoping that this committee may have some ideas.  

	Legislative History:
[bookmark: _GoBack]House Bill 3629 (76R)  https://capitol.texas.gov/tlodocs/76R/billtext/html/HB03629I.htm 

	Explain the feasibility of this recommendation: 
This isn’t a feasibility, just a consideration - The RDSPD allocation of $33,133,200 has been the same amount since 1995, despite the increase in expenses to run the programs. RDSPD bill the shortfall back to the districts the students reside in, and those districts are looking for ways to reduce that cost. Increasing the salary of educational interpreters would put an additional burden on those districts. 

	List any known cost factors (fiscal note). Show calculations.
Unknown

	State agency(ies) affected by proposal:
Texas Education Agency
Click or tap here to enter text.
Click or tap here to enter text.

	Stakeholder groups likely to support this proposal:
Educational interpreters
Click or tap here to enter text.
Click or tap here to enter text.

	Stakeholder groups likely to oppose this proposal: 
I do not know of specific ones, but it would most likely be one that doesn’t understand the communication needs of students who are DHH. 
Click or tap here to enter text.
Click or tap here to enter text.

	Describe how affected groups will be impacted by proposed solution(s) (i.e., cities, counties, businesses, employers, etc.):
An increase in qualified and certified educational interpreters would decrease the number of interpreters in the fields outside of education. It could potentially have a positive impact on student success.

	Recommended for GCPD policy recommendations:   Yes  ☐   No ☐
MOTION: GCPD staff use only
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