
This quarter has produced a number of papers 
aimed at tightening up the workforce pipeline to 
ensure that students and incumbent workers alike 
are better prepared for 21st-century jobs.  There 
are new options for adults who did not follow the 
traditional pathway to postsecondary education 
and training, but who wish to acquire or improve 
skills for high-demand, high-paying jobs.  The 
first paper featured below discusses a variety of 
“bridge” programs.  The second paper highlights 
one of the country’s most successful bridge 
programs, I-BEST, in Washington state.
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Texas Workforce Investment Council – Policy News Highlights is a quarterly review 
of selected reports relevant to the policy and research functions of the Texas Workforce Investment 

Council (TWIC).  Federal and state agency websites, in addition to numerous public policy and 
educational databases, are scanned monthly for relevant and emerging issues.  Reports are catalogued 
and stored electronically in TWIC’s Information Repository (IR).  Topic areas include: economic 
development; higher education; K-12 education; literacy and adult education (AE); and skills, training 
and employment.

Policy News Highlights is organized into three sections, beginning with selected articles that 
focus on workforce trends and issues that have received heightened attention over the previous 

months.  The second section contains abbreviated summaries of recent articles of interest to the Council 
and the final section consists of a comprehensive list of all articles and their sources that were added to 
the IR in the last quarter. 

This Quarter’s Selected Articles

Building a Higher 
Skilled Workforce 
– Results and 
Implications from 
the BridgeConnect 
National Survey, 
Workforce Strategy 
Center, November 
2010.

BridgeConnect refers 
to a survey conducted 
from August 4th to 
September 10th, 2010, 

and designed to collect information about various 
bridge programs aimed at assisting students with 
low math and reading skills to improve their 
employment prospects.    According to this paper, 
the current unemployment rate for people without 
a high school diploma is 15 percent, compared 
to seven percent for those who have an associate 
degree.  Bridge programs are intended to enable 
their participants to bridge the gap between an

“Bridge 
programs are 

a 21st-century idea 
for helping prepare low-

skilled individuals for 
jobs that require more 

education.”

Issue 12, Quarter 4, December 2010
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insufficient skill set and those skills needed to 
successfully pursue a self-sustaining career path.   

The Workforce Strategy Center, a nonpartisan 
organization, developed and conducted the survey. 
Funded by the Joyce Foundation, the survey 
collected information from 515 programs in 345 
communities, across 47 states and the District of 
Columbia.  Bridge programs are known by various 
names, sometimes called integrated education 
and training programs, contextualized learning 
programs, or embedded skills programs.  Bridge 
programs are designed for adults with skill levels 
below the ninth grade in reading and math.  
Participants may or may not have a high school 
diploma or General Educational Development 
certificate (GED).  Often people in bridge 
programs have been out of school for a significant 
period of time and are ill-equipped to participate 
successfully in postsecondary education or 
training programs.  

Bridge programs are run through community 
colleges, school districts, workforce centers and 
community-based organizations.  Specifically, 
they offer preparation for GED, English as a 
Second Language, developmental education 
and Workforce Investment Act-supported 
training programs.  Two major federal funders 
of bridge programs are: the U.S. Department of 
Education and its Office of Vocational and Adult 
Education; and the U.S. Department of Labor and 
its Employment and Training Administration.  
According to the paper, important private funders 
include the Annie E. Casey Foundation, the 
Ford Foundation, the Bill and Melinda Gates 
Foundation, the Joyce Foundation, the Lumina 
Foundation for Education and the Charles Stewart 
Mott Foundation.

The BridgeConnect survey yields significant 
findings about the educational and career track 
outcomes of individuals completing bridge 
programs, along with information about industry 
participation and program composition.  For 
example, some promising outcomes include the 
following:

•	 39 percent of completers earn some college 
credit.

•	 67 percent of completers are likely to enroll 
in further education or training within six 
months.

•	 50 percent of completers are eligible to enter 
degree-track program.

Since the goal of bridge programs is to introduce 
more adult workers into the workforce pipeline, 
industries play a large role in their design.  The 
survey found that 75 percent of bridge programs 
targeted the allied health fields, followed 
by administrative and office technologies, 
construction, energy, information technology and 
manufacturing. 

Bridge programs are designed and structured 
to meet the needs of their adult participants.  
Therefore, classes are offered in locations and at 
times that accommodate adult working schedules.  
Many share the common characteristic of offering 
a “learning while doing” environment that allows 
students to progress at their own pace.  Many are 
“cohort-based,” which enables groups of students 
to progress through their classes together.  On 
average, class sizes are around 19 persons, and the 
average length for bridge programs is about 20 
weeks.

To conclude, the authors of this paper emphasize 
how the BridgeConnect survey revealed the 
considerable number of bridge programs already 
in place across the nation.  They are complex, 
with many different funding sources, different 
goals, and different outcomes.  They appear 
promising, and with the federal administration 
and policymakers calling for improved levels of 
education and training attainment, the authors 
have several recommendations:

•	 Build a bridge program community of practice 
to allow for an exchange of information and 
ideas in this field.

INDUSTRY FOCUS 
Please choose the industry focus of your bridge program.  (If you can 
run programs for more than one industry, please check all that apply.) 
  
Allied Health 75% 
Administration/Office Technologies 40% 
Construction/Trades 35% 
Manufacturing 34% 
Information Technology 33% 
Energy/Green Energy 28% 
Automotive/Transportation 21% 
Logistics/Warehousing 11% 
Biotechnology 9% 
 
Excerpted from Building a Higher Skilled Workforce, p. 7 
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•	 Implement a bridge program demonstration 
project that meets national standards and has 
built in a process for evaluating results.  

•	 Form a Bridge Program Policy Commission 
that will be responsible for reviewing policy 
and practice at local, state, and federal levels 
so that national bridge program standards can 
be developed.  

How I-BEST Works: Findings from a Field 
Study of Washington State’s Integrated 
Basic Education and Skills Training 
Program, Community College Research Center, 
September 2010.

Integrated Basic Education and Skills Training 
(I-BEST) was developed by the Washington State 
Board for Community and Technical Colleges 
(Board) in partnership with Washington’s 29 
community colleges and five technical colleges.  
This paper explains that the I-BEST model was 
developed as the state emerged from the 2001 
dot-com bubble burst.  At the time the economy 
was improving, but employers were consistently 
reporting difficulty in finding enough workers with 
adequate postsecondary training.  Washington 
had a large population of available adult workers, 
but without the postsecondary training and 
skills required by these employers.  Educators 
and policymakers recognized that while many of 
these adults would benefit from postsecondary 
occupational training, few actually entered and 
succeeded at college-level programs or received 
certificates.  I-BEST was designed to address the 
needs of adult basic education and English-as-a-
second language students, with special emphasis 
on successfully directing them to postsecondary 
training and eventual certification or degrees for 
well-paying career fields. 

A distinguishing feature of the I-BEST program 
is that basic skills instructors and professional-
technical faculty work together to develop a 
curriculum for college-level classes that are open 
to students at the basic skills level.  All I-BEST 
students must be at the basic-skills level, but 
many of Washington’s colleges open these “team-
taught” classes to professional-technical students, 
as well.  About 70 percent of I-BEST programs last 
three academic quarters while more than half (54 
percent) are two or fewer quarters.

Another feature of I-BEST programming is 
extensive student support services.  Since 
many I-BEST students have either had prior 
unsuccessful experiences in higher education, 
or are unfamiliar with the demands and culture 
of college, special supports are available.  These 
include additional courses or labs that focus 
on study skills and coordinators who serve as 
the main point of contact for students.  Again, 
I-BEST is structured to contextualize basic skills 
so that low-skill adults can succeed at college-
level technical classes within a program of study 
that eventually leads to college credentials and 
sustainable employment.  

The I-BEST program is comprised of a series of 
integrated courses, within a professional-technical 
field that will lead to a credential for students 
and prepare them for work in a high demand 
and well-paid field or for further postsecondary 
education.  Since its goal is to move low-income 
students into high-demand, high-wage industries, 
in Washington State programs are in health care, 
manufacturing, education and business.

With regard to funding, all Washington colleges 
receive state funding for the I-BEST programs.  
The Board has developed a set of criteria for 
I-BEST funding and for colleges to be eligible, 
they must show that their programs are part of a 
career pathway offering a series of classes that lead 
to credentials and jobs  defined as in-demand by 
local labor market analysis.  I-BEST programs are 
expensive to administer.  Professional-technical 
professors and basic skills instructors are both 
needed to deliver an integrated curriculum.  
Additional staff is necessary for administration 

 

Adapted from How I-BEST Works, p. 13. Source: I-BEST 
program applications submitted to the Washington State 

Board of Community and Technical Colleges.  
Note: N = 133.  Four programs were missing data.
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and support services.  Furthermore, while basic 
skills classes are almost nominal in cost (about 
$25), regular tuition is required for all college-level 
classes within an I-BEST program.  In 2005, the 
Board approved a higher funding rate for I-BEST 
that provides 1.75 times the regular reimbursement 
rate for other full-time equivalent students. 

Evaluation of these programs has shown that 
I-BEST students are much more likely than their 
basic skills counterparts to complete occupational 
certificates.  These promising results have sparked 
interest around the country in learning how the 
I-BEST model works and funders such as the Bill 
& Melinda Gates and Annie E. Casey Foundations 
have sponsored this and future studies by the 
Community College Research Center (CCRC) at 
Columbia University.

Looking more closely at this CCRC report, it 
focuses on how Washington State’s 34 community 
and technical colleges implement the I-BEST 
model.  Research in this paper was conducted 
by telephone interviews with faculty, staff and 
administrators, along with observing I-BEST 
classes and interviewing instructors at four 
colleges.  Research was conducted between 
November 2009 and January 2010.

Last, the I-BEST program is not without its 

challenges.  Since it is an expensive program to 
operate, funding remains an issue and determining 
the best methods for funding is a chief concern 
for postsecondary education policymakers.  For 
some colleges, state funding is not adequate to run 
I-BEST and they must seek additional funding.  
I-BEST also requires strong coordination between 
the actual departments housing professional-
technical and basic skills curricula at colleges.

In addition, there are myriad ways that basic 
skills and professional-technical teaching can 
be integrated, and for program administrators 
chosing the best approach can be difficult.  Even 
finding appropriate locations to base the programs 
and conduct the administration and registration 
for I-BEST can be challenging.  I-BEST programs 
may be difficult to administer in states where adult 
education or basic skills training are provided by 
many entities, including community colleges.  

Nevertheless, recent quantitative studies show 
that I-BEST students outperform their basic skills 
counterparts and are also more likely to complete 
and attain their occupational certificates.  Next 
year, CCRC has plans to carefully research those 
I-BEST programs that have been identified as 
having the best outcomes.  It will also take a closer 
look at the costs and sustainability of the I-BEST 
model.  

 

Sample Pathways Diagram for an 
Early Childhood Education I-BEST Program 
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        Note: This sample diagram was created by the authors based on 
models    provided by several colleges. 
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Of Interest - Abbreviated Summaries

Economic Development

Competitive States 2010:  Texas vs. 
California - Economic Growth Prospects 
for the 21st Century, Texas Policy Institute, 
October 2010.

This article builds upon a 2008 study by the same 
authors comparing California and Texas.  It shows 
that despite the very difficult economic challenges 
posed to all states by the Great Recession, 
Texas maintains a sharp competitive edge over 
California.  The authors point out that the reasons 
for which Texas’ economy continues to grow and 
outperform California are threefold: 

•	 Texas has no personal income tax while 	
California does 

•	 Texas maintains a low level of government 	
spending relative to the ability of its citizens to 
finance such spending 

•	 Texas imposes a lighter regulatory burden on 
the use of its natural resources

The authors of Competitive States 2010 emphasize 
that Texas must proceed with caution if it is to 
maintain its prosperity.  They note that emerging 
from a recession always imposes additional 
spending burdens for states and they suggest 
that policymakers make an effort to support the 
following policies:

•	 Balance the state budget without increasing 
taxes

•	 Reduce the state’s reliance on federal funds
•	 Establish stricter tax and expenditure 

limitations
•	 Reduce taxes on capital
•	 Continue reliance on private sector for 

economic growth   

Expanding Career Readiness Through 
Online Learning, Association for Career 
and Technical Education (ACTE), November 
2010.

Online learning is increasingly at the center of 
the discussion surrounding “college and career 
readiness.”  Expanding Career Readiness Through 
Online Learning draws the distinction between 
“college readiness,” which typically refers to 
academic skills and “career readiness,”  which is a 
more rigorous combination of academic, technical 
and employability skills and their application in 
specific environments.    Career technical education 
provides the foundation for acquiring career 
readiness skills through comprehensive programs 
of study.  Where such programs are not available, 
online learning is an excellent tool for providing 
access, particularly at the postsecondary level.  In 
2009, almost 12 million postsecondary students 
in the U.S. took online classes and that number is 
expected to reach 22 million in just five years.  

Online learning is flexible and courses can be 
structured entirely online, or as hybrids, requiring 
some online and some classroom or lab time.  
Online learning can be utilized for credit and non-
credit courses at the postsecondary level, as well as 
for employer sponsored programs.  

Another important aspect of online learning is 
that it can be either asynchronous or synchronous.  
That is, students acquire knowledge through 
e-mail, Power Points, web pages (asynchronous) 
or through online meetings and web chats 
(synchronous) that allow personal interaction.   

Higher Education

 — Expanding Career Readiness Through 
Online Learning, 

ACTE - Career Readiness Series

—Competitive States 2010: Texas vs. California, p.7

The technologies involved in online 
learning are directly aligned to the 

real-world lives of students in the 21st 
century—making education more 

relevant to their every day existence.

 
 

Competitive Event California Texas Winner 
Overall Tax Environment    

 

Overall Tax Burden $115.96 $94.00 
Personal Income Tax Progressivity $36.19 $0.00 
Recent Legislated Tax Changes per $1,000 
of Personal Income (2008 & 2009) 

$6.19 $-2.59 

Number of Tax Expenditure Limits $2 $1 
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K-12

College Success for All, Jobs for the Future, 
October 2010.

Hidalgo Independent School District (ISD) has 
adopted a unique approach to the early college 
high school concept and appears to be having 
considerable success.  Early college high schools 
offer traditionally underrepresented students the 
chance to earn college credits along with their 
high school diploma.  Unlike dual enrollment 
programs that target high-performing students, 
early college high schools cast a broad net 
designed to encompass populations that are 
habitually underrepresented in college: low-
income; first-generation immigrants; and English 
language learners.   They use what is known as a 
“small schools” approach with approximately 100 
students per grade and about 400 students per 
school.  

This approach was presented to the Hidalgo ISD in 
2005 by the University of Texas Pan-American and 
the Communities Foundation of Texas/Texas High 
School Project.  Hidalgo ISD’s superintendent 
embraced the opportunity and took it one step 

further by proposing early college high school for 
all students in the district.  Since Hidalgo ISD had 
about 800 students at the time, the traditional 
small schools approach would have left out about 
half of the district’s students.  In order to achieve 
this goal, the entire community has rallied—from 
student parents, business leaders, the city manager 
and mayor—to make early college for all students a 
reality.  

The district’s vision was for all students to earn 
a high school diploma along with a significant 
number of college credits in order to prepare these 
young people for postsecondary success.  The first 
freshman class participating in Hidalgo ISD’s early 
college program graduated recently, in June 2010.  
This group earned over 3,700 college credit hours 
and over 95 percent of them received certificates 
for college hours.  In addition, two-thirds of the 
graduating class earned at least one semester of 
college credit.  While it is too early to know exactly 
how many will enroll in postsecondary education, 
indicators such as the high number of college 
credit hours earned suggest Hidalgo’s early college 
program is successful.  

THE HIDALGO INDEPENDENT 
SCHOOL DISTRICT 
Rural district encompassing  
36 square miles 
Spanish is the home language for 
over 85% of residents 
Southern boundary parallels the  
Rio Grande River 
Includes 4 elementary schools 
1 middle school, 1 high school, and  
1 alternative high school 
Total Enrollment: 3,519 students 
Student Demographics (2009-2010): 
 99.5% Hispanic, 0.2% African 

American, 0.2% White,  
 0.1% Asian/Pacific Islander 
 89% Economically 

Disadvantaged 
 70% At Risk 
 53% Limited English Proficient 

Source: Texas Education Agency, Public 
Information Management System, 2009-10. 
Note: The criteria for At Risk are defined in the 
Texas Education Code 
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Literacy and Adult Education

Degree Completion Beyond Institutional 
Borders Responding to the New Reality 
of Mobile and Nontraditional Learners, 
Center for American Progress – Council for Adult 
& Experiential Learning(CAEL), October 2010.  

According to this article, “nontraditional is the 
new normal”  when describing today’s college 
student.  To better educate the nation’s workforce, 
institutions of higher learning must enlarge their 
typical student populations to include people 
other than the traditional full-time, 18 to 22 year-
old.  The paper notes that the way the National 
Center for Education Statistics (NCES) defines as 
“nontraditional” actually includes most learners 
today.  Nontraditional students as those who:

•	 Have delayed enrollment in postsecondary 
education beyond the first year after high 
school graduation

•	 Attend part-time
•	 Are financially independent from their parents
•	 Work full-time
•	 Have dependents other than a spouse
•	 Are a single parent
•	 Have no high school diploma or equivalent 

•	 Articulation agreements between various 
postsecondary institutions and systems

•	 Prior learning assessments that allow students 
to document college-level knowledge acquired 
outside of the classroom

•	 Institutions and services supporting credit 
transfer and recognition of prior learning 
such as web-based information, advising and 
navigation tools

•	 Competency based programs that clearly 
specify what skills abilities and knowledge 
students must have to earn particular degrees.

An increasingly competitive global economy 
combined with the recent economic downturn 
mean that a different job market is developing.  
Economists are forecasting that within the 
next decade most new jobs will require some 
postsecondary training.  The writers of this paper 
emphasize that policymakers must adapt and 
develop programs that actively promote learning 
across institutional boundaries.  Highly nontraditional 

(four or more 
characteristics)

28%

Moderately 
nontraditional (four or 
more characteristics)

28%

Minimallly 
nontraditional (one 

characteristic)
17%

Traditional student
27%

Many students aren't traditional
Nontraditional characteristics in  currently enrolled students, 2002

Skills, Training, and Employment

National Solar Jobs Census 2010: A Review 
of the U.S. Solar Workforce, The Solar 
Foundation, October 2010.

This paper represents the first substantial effort to 
quantify current employment and projected growth 
within the solar industry in the U.S.  A non-profit, 
501(c)(3) corporation called the Solar Foundation, 
has partnered with Green LMI Consulting and 
Cornell University to create a survey of 2,500 
employers from every state in the country 
participating in the solar industry field.  

—Adapted from Degree Completion Beyond Institutional Boarders, p. 6

Over 60 percent of college students transfer 
at least one time while they are earning their 
baccalaureate degrees.  A growing number have 
college-level knowledge and skills from their work 
and life experience, particularly if they have served 

in the military.  Unfortunately, most postsecondary 
institutions assume relevant learning for a 
particular degree has occurred at one institution 
only, and these exclusive credit policies result in 
wasted money, time and effort.

To assist today’s students obtain their college 
degrees, this paper suggests some best practices 
that recognize competencies and non-traditional 
learning as opposed to accepting only credit hours.  
Some of these mechanisms include:
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•	 Over half of solar employers expect to increase 
hiring in the next 12 months, while only two 
percent expect to reduce staff

•	 All 50 states have solar jobs

The survey indicates there were approximately 
93,000 solar jobs in the U.S. in August 2010.  A 
growth rate of 26 percent would result in an 
increase of 24,000 jobs throughout the country.  
Overall, the solar energy sector appears quite 
robust and the authors of this report emphasize 
that this is a positive trend in a time of economic 
uncertainty.  

Articles Placed in the Information Repository in the Last Quarter

The survey defines solar workers as individuals 
who spend at least 50 percent of their time working 
on solar-related activities.  Data for the survey was 
gathered across sectors in categories defined as 
installation, manufacturing, wholesale trade and 
other.  Some of the report’s findings are:

•	 The current number of 93,502 solar workers 
is double the estimated number in the U.S. in 
2009

•	 In the next 12 months, solar job growth is 
projected at 26 percent, while overall economic 
growth in the U.S. is  projected at two percent

2010 North Carolina Renewable Energy & Energy Efficiency Industries Census, NC Sustainable 
Energy Association, October 2010.
http://energync.org/assets/files/2010%20Industry%20Census.pdf

The 2010 State New Economy Index: Benchmarking Economic Transformation in the States, 
Information Technology and Innovation Foundation/Kauffman Foundation, November 2010.
http://www.kauffman.org/newsroom/2010-ranking-of-new-economy-states-highlights-leaders-
and-laggers.aspx?utm_source=Newsletter&utm_medium=Opticast&utm_campaign=Ideas_At_
Work_11_2010

2010 State School Report Card – a state-by-state analysis of learning, efficiency, and 
standards, Heartland Institute, October 2010.
http://www.heartland.org/custom/semod_policybot/pdf/28630.pdf

Achieving Vocational Success After Traumatic Brain Injury, Rehabilitation Services Administration, 
October 2010.
http://www2.ed.gov/rschstat/research/pubs/vrbriefs/vrbrief-success-after-tbi.pdf
  
An Analysis of Texas Economic Development Incentives 2010, Texas Comptroller of Public 
Accounts, December 2010.
http://www.texasahead.org/reports/incentives/pdf/EconomicIncentives.pdf
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Current and Expected U.S. Solar Jobs
-exceprted from National Solar Jobs Census 2010, the Solar Foundation
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Are Bad Schools Immortal?  The Scarcity of Turnarounds and Shutdowns in Both Charter and 
District Sectors, Fordham Institute, December 2010.
http://www.edexcellence.net/publications-issues/publications/are-bad-schools-immortal.html

Back on Track to College: A Texas School District Leverages State Policy to Put Dropouts on 
the Path to Success, Jobs for the Future, September 2010.  
http://www.jff.org/sites/default/files/BackOnTrackCCTA-091510.pdf
 
Building a Grad Nation: Progress and Challenge in Ending the High School Dropout Epidemic, 
America’s Promise Alliance, November 2010.
http://www.americaspromise.org/Our-Work/Grad-Nation/Building-a-Grad-Nation.aspx

Building a Higher Skilled Workforce – Results and Implications from the BridgeConnect 
National Survey, Workforce Strategy Center, November 2010.
http://www.workforcestrategy.org/images/pdfs/publications/bridge_connect_report_2010-11.pdf

Career and Technical Education as Pathways Factors Influencing Postcollege Earnings of 
Selected Clusters, Journal of Education for Students Placed at Risk, April 2010.
http://www.informaworld.com/smpp/content~db=all~content=a921427285

Career Ladders and Pathways for the Hard-to-Employ, Mathematica Policy Research, Inc., 
September, 2010. 
https://www.workforce3one.org/view/5001014459487414917/info

College Success for All, Jobs for the Future, October 2010.
http://www.jff.org/publications/education/college-success-all-how-hidalgo-independ/1144
 
Comparison of the PISA 2009 and NAEP 2009 Reading Assessments, International Activities 
Program, National Center for Education Statistics, December 2010.
http://nces.ed.gov/surveys/pisa/pdf/PISA2009_NAEP_Comparison.pdf

Competitive States 2010: Texas vs. California - Economic Growth Prospects for the 21st 
Century, Texas Policy Institute, October 2010.
http://www.texaspolicy.com/pdf/2010-10-CompetitiveStatesTXvsCA.pdf

Courses to Employment:  Sectoral Approaches to Community College- Nonprofit Partnerships
Initial Education and Employment Outcomes Findings for Students Enrolled In Healthcare 
Career Training 2003-2008, Capital IDEA and Austin Community College Partnership, Austin, Texas
http://aspenwsi.org/AustinOct2010.pdf

Crossing the Bridge: GED Credentials and Postsecondary Educational Outcomes, GED Testing 
Services, September 2010.
http://www.acenet.edu/Content/NavigationMenu/ged/pubs/CrossingTheBridgeReport2010.pdf

Degree Completion Beyond Institutional Borders Responding to the New Reality of Mobile and
Nontraditional Learners, Center for American Progress – Council for Adult & Experiential 
Learning(CAEL), October 2010.  Brief theme completion?
http://www.americanprogress.org/issues/2010/10/pdf/degree_completion_beyond_borders.pdf

Dual Credit Programs at Selected public School Districts and Higher Education Institutions, 
State Auditor’s Office, September 2010.
http://www.sao.state.tx.us/Reports/report.cfm/report/11-006

Expanding Apprenticeship - A Way to Enhance Skills and Careers, Urban Institute, October 2010.
http://www.urban.org/UploadedPDF/901384-Expanding-Apprenticeship.pdf
 
Expanding Career Readiness Through Online Learning, Association for Career and Technical 
Education (ACTE), November 2010.
http://www.acteonline.org/uploadedFiles/Publications_and_Online_Media/files/Career_Readiness_
Online_Learning.pdf

A First Look at the Common Core and College and Career Readiness, ACT, Inc., December 2010.
http://www.act.org/research/policymakers/pdf/FirstLook.pdf
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Funding Career Pathways and Career Pathway Bridges: A Federal Policy Toolkit for States, 
CLASP, October 2010.
http://www.clasp.org/admin/site/publications/files/FundingCareerPathwaysFederalPolicyToolkitforStates.
pdf

Global Metro Monitor – The Path to Economic Recovery – A Preliminary Overview of 150 
Global Metropolitan Economies in the Wake of the Great Recession, Brookings Institute, 
December 2010.
http://www.brookings.edu/reports/2010/1130_global_metro_monitor.aspx

Good Policy, Good Practice II - Improving Outcomes and Productivity in Higher Education: A 
Guide for Policymakers, National Center for Public Policy and Higher Education, November 2010.
http://www.highereducation.org/reports/Policy_Practice_2010/GPGPII.pdf

Grade 12 Reading and Mathematics 2009 National and Pilot State Results - National 
Assessment of Educational Progress, IES National Center for Education Studies, November 2010.
http://nces.ed.gov/nationsreportcard/pdf/main2009/2011455.pdf

“Growing Their Own” Skilled Workforces: Community Health Centers Benefit from Work-
Based Learning for Frontline Employees, Jobs for the Future, November 2010.
http://www.jff.org/publications/workforce/growing-their-own-skilled-workforces-com/1151

Guide to State and Local Workforce Data: For Analysis And Informed Decision Making, U.S. 
Department of Labor, December 2010.
http://www.doleta.gov/regions/stateresources/Pages/
docs/627374_9TENGuidetoStateandLocalWorkforceDataRevised1282010AccessiblePDFwithattachments.
pdf

Highlights from PISA 2009: Performance of U.S. 15-Year-Old Students in Reading, 
Mathematics, and Science Literacy in an International Context, IES National Center for Education 
Statistics, December 2010. 
http://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2011004

How I-BEST Works: Findings from a Field Study of Washington State’s Integrated Basic 
Education and Skills Training Program, Community College Research Center, September 2010.
http://ccrc.tc.columbia.edu/Publication.asp?UID=806

Innovating Under Pressure: The Story of the  2009 Recovery Act Summer Youth Employment 
Initiative: Chicago, Detroit, Indianapolis & Marion County, Phoenix & Maricopa County,  U.S. 
Department of Labor – Employment and Training Administration, September 2010.
http://wdr.doleta.gov/research/keyword.cfm?fuseaction=dsp_resultDetails&pub_id=2446&mp=y

International Benchmarking: State Education Performance Standards, American Institute for 
Research, October 2010.
http://www.air.org/files/AIR_Int_Benchmarking_State_Ed__Perf_Standards.pdf

Issue Brief: Enhancing State Clean Energy Workforce Training to Meet Demand, NGA Center for 
Best Practices, November 2010.
http://www.nga.org/Files/pdf/1011CLEANENERGYWORKFORCE.PDF

National Solar Jobs Census 2010: A Review of the U.S. Solar Workforce, The Solar Foundation, 
October 2010.
http://www.thesolarfoundation.org/sites/thesolarfoundation.org/files/Final%20TSF%20National%20
Solar%20Jobs%20Census%202010%20Web%20Version.pdf

The “New Unemployables” -  Older Job Seekers Struggle to Find Work During the Great 
Recession, Sloan Center on Aging & Work at Boston College, November 2010.
http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/publications/IB25_
NewUnemployed.pdf

Now What? Imperatives & Options for “Common Core” Implementation & Governance, 
Fordham Institute, October 2010.
http://www.edexcellence.net/publications/nowwhat/NowWhat_FINAL.pdf
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A Partnership in Career Development for People with Disabilities: Collaboration Between 
Vocational Rehabilitation Counselors and Families, Rehabilitation Services Administration, October 
2010.
http://www2.ed.gov/rschstat/research/pubs/vrbriefs/vrbrief-partnerships.pdf

Persistence and Attainment of 2003-04 Beginning Postsecondary Students:  After 6 Years 
First Look, National Center for Education Statistics, November 2010.
http://nces.ed.gov/pubs2011/2011151.pdf

A Policymaker’s Guide to Early College Designs, Jobs for the Future, October 2010.
http://www.jff.org/sites/default/files/PolicymakersGuide_102010.pdf

Postsecondary Education - Many States Collect Graduates’ Employment Information, 
but Clearer Guidance on Student Privacy Requirements Is Needed, U.S. Government and 
Accountability Office, September 2010.
http://www.gao.gov/new.items/d10927.pdf

Progress Report of the Interagency Climate Change Adaptation Task Force: Recommended 
Actions in Support of a National Climate Change Adaptation Strategy, White House Council On 
Environmental Quality, October 2010.
http://www.whitehouse.gov/sites/default/files/microsites/ceq/Interagency-Climate-Change-Adaptation-
Progress-Report.pdf

Promoting Quality: State Strategies for Overseeing Dual Enrollment Programs, National Alliance 
of Concurrent Enrollment Partnerships, October 2010.
http://nacep.org/wp-content/uploads/2010/10/NACEP_Promoting_Quality_Report_2010.pdf

Putting Data to Work: Interim Recommendations from the Benchmarking Project, Public/
Private Ventures, November 2010.
http://www.ppv.org/ppv/publication.asp?section_id=26&search_id=&publication_id=328

Ready by 21, Credentialed by 26 Issue Brief #1: Insulating the Education Pipeline to Increase 
Postsecondary Success, Forum for Youth Investment, September 2010.  [Spotlight? Increasing 
Postsecondary Success]
http://www.forumforyouthinvestment.org/files/RB21_Credentialed-by-26_Brief-1.pdf

Retrofitting the Workforce: Commissioning and Retro-Commissioning -Texas Foundation for 
Innovative Communities, Good Company Associates, November 2009.
http://txcleanenergypark.com/images/uploaded_images/commissioning-final.pdf

Retrofitting the Workforce: Geothermal Heat Pumps- Texas Foundation for Innovative 
Communities, Good Company Associates, March 2010.
http://www.goodcompanyassociates.com/files/manager/TFIC_GCA_Geothermal_Report_MAR2010_
FINAL.pdf

Retrofitting the Workforce: Smart Energy Technologies, Texas Foundation for Innovative 
Communities, Good Company Associates, May 2010.
http://www.goodcompanyassociates.com/files/manager/TFIC_GCA_SmartEnergyReport_May_Final.pdf

Rewarding Progress, Reducing Debt - Early Results from Ohio’s Performance-Based 
Scholarship Demonstration for Low-Income Parents, MDRC, October 2010. 
http://www.mdrc.org/publications/568/full.pdf

Rising Above the Gathering Storm, Revisited:  Rapidly Approaching Category 5, National 
Academy of Sciences, National Academy of Engineering, and Institute of Medicine, September 2010.
http://www.nap.edu/catalog.php?record_id=12999

The Road to Recovery is Named Main Street, Southern Growth Policies Board, November 2010.
http://www.southerngrowth.com/pubs/pubs_pdfs/rfs2010.pdf

Sector Snapshot - A Profile of Sector Initiatives, 2010, National Network of Sector Partners, Insight 
Center for Community Economic Development, September, 2010.
http://www.insightcced.org/uploads/publications/wd/Sector-Snapshots.pdf
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The State Fiscal Stabilization Fund and Higher Education Spending in the States, New America 
Foundation Issue Brief (part one of four), December 2010.
http://education.newamerica.net/sites/newamerica.net/files/policydocs/NAF_The_SFSF_and_Higher_
Ed_Spending_in_the_States.pdf

State Test Score Trends Through 2008-09, Part 1 - Rising Scores on StateTests and NAEP, 
Center on Education Policy, September 2010.
http://www.cep-dc.org/index.cfm?fuseaction=document_ext.showDocumentByID&nodeID=1&Documen
tID=314

Still an Hourglass?  Immigrant Workers in Middle-Skilled Jobs, Migration Policy Institute, 
September 2010.
http://www.migrationpolicy.org/pubs/sectoralstudy-Sept2010.pdf

A Stronger Nation Through Higher Education:  How And Why Americans Must Achieve A “Big 
Goal” For College Attainment, Lumina Foundation, September 2010.  
http://www.luminafoundation.org/publications/A_stronger_nation.pdf

Technical Skill Attainment and Post-Program Outcomes: An Analysis of Pennsylvania 
Secondary Career and Technical Education Graduates, National Research Center for Career and 
Technical Education, October 2010.
http://136.165.122.102/UserFiles/File/Tech_Reports/NRCCTE_PA_Study_WEB.pdf

Training and Employment Guidance Letter No. 15-10, Increasing Credential, Degree, and 
Certificate Attainment by Participants of the Public Workforce System, U.S. Department of Labor 
Employment and Training Administration, December 2010.
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=2967

Transition to Adulthood - How States Can Support Older Youth in Foster Care, Economic, 
Human Services &Workforce Division, NGA Center for Best Practices, December 2010.
http://www.nga.org/Files/pdf/1012FOSTERCARE.PDF

Trends in High School Dropout and Completion Rates in the United States: 1972–2008
Compendium Report, IES National Center for Education Studies, December, 2010.
http://nces.ed.gov/pubs2011/2011012.pdf

Unions as Partners – Expanding the Role of Organized Labor in Workforce Development, 
National Fund for Workforce Solutions, November 2010.
http://www.jff.org/sites/default/files/NFWS_UnionsAsPartners_111110.pdf

What Is the Price of College?  Total, Net, and Out-of-Pocket Prices in 2007–08, IES, National 
Center for Education Statistics, December 2010.
http://nces.ed.gov/pubs2011/2011175.pdf

Workforce Investment Act Non-Experimental Net Impact Evaluation FINAL REPORT, U.S. 
Department of Labor and Employment and Training Administration, December 2008.
http://wdr.doleta.gov/research/keyword.cfm?fuseaction=dsp_resultDetails&pub_id=2419

The Texas Workforce Investment Council promotes the development of a well-educated, 
highly skilled workforce for Texas and advocates a workforce system that provides 

quality workforce education and training opportunities.
For more information, visit: 

http://governor.state.tx.us/twic/

Note to readers:  While links were operational when Policy News Highlights was 
published, some may become outdated or otherwise nonfunctioning.  The reader may 
access articles by Internet search or by going to the website of the entity that published 
the report.


