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Texas Workforce System - Partners and Programs 

Texas Department of Criminal Justice 
•	 Postsecondary Academic and 

Technical Education 
•	 Windham School District 

–Secondary Academic Education
–Secondary Technical Education 

Texas Education Agency 
•	 Adult Basic Education and Literacy 
•	 Secondary Schools

–Academic Education 
–Career and Technical Education
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•	 Temporary Assistance for Needy 

Families 

Department of Assistive and 
Rehabilitative Services 
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Matching) 
•	 Project RIO (Re-Integration of 

Offenders)
 
•	 Self-Sufficiency Fund 
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Employment Program 
•	 Skills Development Fund 
•	 Supplemental Nutrition Assistance

Program Employment and Training 
•	 Trade Adjustment Assistance/

NAFTA 
•	 Workforce Investment Act, Title I-B, 

employment and training services
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–Dislocated Workers 
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Texas Youth Commission 
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S4 CTE Demo - Improve Knowledge / 
Value Perception 2009 2010 2011 2012 2013 2014 2015 

Task Pre-
Q4 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 

Design and execute a research study to 
identify models of best and promising 
practices for Texas high schools. 

From the study results, determine … 
Convene a team to design a model of 
CTE outreach and awareness that 
incorporates those characteristics, 
elements, middle school linkages and 
metrics (step # 2). 

Seek additional funding (external, third-
party) to support one or more 
demonstration projects to execute the 
model developed in step 3. 

With available funding, prepare and 
release a Request for Applications (RFA) 
from interested schools with the intent to 
promulgate the model into one or more 
schools. RFA will include elements, 
linkages and metrics specified in the 
model developed in step 3. 

From the demonstration project(s), 
identify lessons learned and use those to 
fine-tune the outreach and awareness 
model. 
At yearly intervals, participating schools 
will submit data to determine 
effectiveness of model. 

At end of demonstration project(s), 
evaluate the projects and determine 
overall effectiveness, differences between 
multiple projects and why those exist, and 
barriers to promulgation, including 
feedback from RFA awardees. 

Publish model, with recommended 
changes, and evaluation report. 

Work with education partners to replicate 
model and disseminate information. 
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C3 English Language Learner (ELL) Employment 2009 2010 2011 2012 2013 2014 2015 

Task Pre-Q4 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 
Design and conduct a market evaluation to 
determine … population size … geographic 
distribution. 
Identify and assess local workforce occupational 
needs to determine potential high impact 
employment outcomes where signifi l ills 

ist. 
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FY 2011 Activities 

Evaluating Progress 
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Conducting Research 
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